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Report from the Editor 
Welcome Members to the May edition of the Monitor. 

Some exciting 
developments have 
occurred in OHSA since 
February.  We have 
gratefully ensnared one 
of our Corporate 

members – Chris Higham from Abbotts Chartered 
Accountants to assume the role of Treasurer as our 
current treasurer Peter Nicholls is recovering from some 
major surgery.  May the force be with you Pete with your 
new bionic shoulder and heart felt thanks for assuming 
the reigns in the interim and keeping the accounts 
balanced. 
To make Chris’s role a little easier, the Society has taken 
on a subscription with Xero with auto bank feeds.  That 
will ensure that the accounts can be readily reconciled. 
We also welcome a new Committee Member, Laura 
Finlayson from Stepping Ahead.  Her background in 
injury management will significantly value add to the 
committee’s composition and offerings to members. 
On the 26th of March, our esteemed President Lance 
Keys and Committee Member Nandy Blay shared their 
illuminating professional and personal experiences in 
navigating the challenges faced when safeguarding 
Health and Safety in Africa and beyond.  We were joined 
by a few new members in person and via MS Teams and 
we all gained an insight in the need for flexibility, 
ownership and targeted risk assessment. 
Please refer to In Events for an overview of what pearls 
of wisdom attendees received, questions asked and 
answered, further food for thought and some happy 
snaps. 
We are very excited about OHSA’s first IPTC Community 
of Practice that will be held next Thursday, the 14th of 

May.  This event is proudly sponsored by one of our 
newest Corporate Members the Navigator Group and let 
us not forget the generosity of another Corporate 
Member – Redimed, who are providing us with a venue 
and refreshments.  Thank you Corporates, your 
continued support is most appreciated and highly 
valued. 
Let us not forget that Tuesday April 28th was the 
International Workers’ Memorial Day.  It was a time to 
remember those who have died because of work. We 
also remember the families, friends, work colleagues, 
and communities who live with the impact of workplace 
deaths.  
Workers’ Memorial Day is a solemn reminder of the 
devastating impact unsafe and unhealthy work has on 
individuals, families, workplaces and communities. 
Data from Safe Work Australia shows that around 200 
people lose their lives each year due to workplace 
incidents, and many more die as a result of work-related 
diseases.  These are not just statistics – they are lives cut 
short, and families left to carry the impact of loss. 
This day also reinforces the shared responsibility to 
prevent future tragedies and to continually improve 
workplace health and safety. 
The Committee are currently busy working on the OHSA 
mini symposium to be held in late September/early 
October.  We are open to suggestions on engaging topics 
and dynamic speakers and suitable venues. 
Please remember, if there are any further topics or 
changes you would like made to the Monitor, please 
forward your suggestions to me at 
ohswa@outlook.com.au 
Play Safe,  

 
Alison Martins 
Co-Editor/Secretary

mailto:ohswa@outlook.com.au
http://www.ohsociety.com.au/
https://abbotts.net.au/
https://abbotts.net.au/
https://www.navigatorgroup.com.au/
https://www.redimed.com.au/
mailto:ohswa@outlook.com.au
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New & Renewed Members 
A special and warm welcome to the many New Members 
to the Occupational Health Society of Australia Inc.  Our 
two last events attracted many new members & 
encouraged some Non-Financial Members to return to 
the fold - WELCOME BACK, we’ve missed you!   

The following are New and Renewed Members since the 
last Newsletter in February 2026. 

New Members:  

CORPORATE – Navigator Group 

ORDINARY – Jean Mangharam, Dr Eliza Cole, Dr 
Blanchard Kadiongo, Brenda Alvarez-Plaza, Ifka Illiyas, 
Mereesha Gadiagllan 

STUDENT – Manoj Rajakaruna 

Renewals 

The OHSA Financial year ends as of the 31st of October.  
We first offered the discounted 3 for 2 year cost in 2023 
and 39 memberships will fall due.  For some members 
who chose to join OHSA for a 1 year period, I am sure 
that we have demonstrated that we are an Association 
of Choice with our continued professional development, 
networking opportunities, informative quarterly 
newsletter, active Linked In updates, website and of 
course, continuing to be the lowest cost professional 
association in Australia. 

I will personally write to all members whose 
memberships are due to expire in early October and 
invite them to renew their membership & payment 
preference. 

We invite you all to provide us with feedback on what 
“Hot Topics” you would like explored by the Society as a 
Professional Development Event, dynamic speakers that 
you have been exposed to relevant to OHS and local 
venues that are suitable and central that will entice you 
to attend the next event.   

We have attached a Membership Application form at the 
back of this issue of the Monitor.  Please feel free to 
share this membership application form with your 
colleagues and likeminded OHS professionals.  We are 
the sum of our whole and need growth to allow us to 
continue with a professional, on point, relevant to 
member interest, topical and engaging rigour. 

Legislative Changes 
WA - REGULATION 246 AMENDMENT: ITEMS OF 
PLANT TO BE REGISTERED 
Building on the previous class exemption from plant 
registration requirements, r. 246 has now been formally 
amended to introduce a 30 day exception period in both 
the Work Health and Safety (General) Regulations 2022 
and the Work Health and Safety (Mines) Regulations 
2022. 

The amended regulation introduces an ‘exception 
period’ in relation to item of plant registration for 30 
days after applying for the registration, provided a 
record of the inspection and assessment of the item of 
plant is available. This amendment delivers the same 
outcome as the former class exemptions which have 
now ceased. 

Taken from WorkSafe News Alert  03/03/2026 

INFORMATION SHEET - MANAGING THE RISK OF 
FALLS FROM ROOFS IN THE HOUSING 
CONSTRUCTION INDUSTRY 
A new information sheet is now available to help persons 
conducting a business or undertaking and workers 
manage the risk of falls from roofs in the housing 
construction industry. 

 

View the Amendment in Full 

chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/www.worksafe.wa.gov.au/system/files/documents/2026-02/WS_BR_Managing-risk-falls-housing-construction-industry.pdf
https://www.legislation.wa.gov.au/legislation/statutes.nsf/law_s55266.html
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It outlines the increased dangers associated with 
steeper roof pitches above 26° and highlights that 
injuries become more severe when falls occur from 
heights of 3 metres or more.  It provides an excellent 
Figurative illustration on the required risk Assessment 
Process. 

Further guidance can be found in the Managing the risk 
of falls in housing construction: Code of Practice 

Taken from WorkSafe News Alert  03/03/2026 

NEW WHS CODES TARGET MENSTRUATION, 
FATIGUE & PSYCHOLOGICAL RISKS 
Safe Work Australia (SWA) has amended the national 
model WHS Code of Practice for Managing the Work 
Environment and Facilities to outline the expectations 
on employers to ensure that workers have access to 
sanitary or period products. 

 
The code now states that "a lack of access to essential 
sanitary products (period products) can directly impact 
a worker’s health and safety, potentially leading to 
unhygienic conditions, potential health complications, 
stress and other risks". 

The Code goes on to advise that in workplaces where 
access to personal period products may be limited (such 
as remote locations, during long or irregular work hours, 
or when there are limited opportunities to access 
personal belongings), it may be reasonably practicable 
for employers to provide access to a range of period 
products for workers. 

“This could involve providing a small supply of regular-
absorbency pads in toilets which afford privacy and with 
a hygienic means to dispose of products.  Products should 
be placed in accessible and hygienic locations and 
information on where to find products should be clearly 
communicated (e.g. through signage in toilets, staff 
induction training or workplace policies).” 

Menstrual hygiene products are necessities, not luxuries, 
and employees often experience discomfort, stress, and 
decreased productivity and efficiency as a result of not 
having access to those products when at work. 
Implementing inclusive period care policies is a low-cost, 
easy initiative with a high impact on employee well-
being. 

NSW, Tasmania and South Australia have collectively 
adopted six new WHS Codes covering fatigue, silica 
exposure, healthcare industry risks and psychosocial 
hazards. 

NSW and Tasmania have become the first jurisdictions 
to adopt mirror versions of the National Model Code on 
FATIGUE, which Safe Work Australia finalised in 
November 2024.  The Code recognises that fatigue risks 
arise across all industries from hazards including long 
hours, insufficient breaks, circadian rhythm disruption, 
high physical or cognitive demands and poor workplace 
environments. NSW’s version took effect on the 
26/02/2026; Tasmania’s has already commenced. 

NSW has also adopted mirror Codes for the healthcare 
and social assistance industry and for managing risks of 
respirable crystalline silica in the workplace. The state 
simultaneously revoked its earlier Code on silica risks 
from engineered stone, which has been superseded by 
the broader Silica Code. 

As highlighted in the Feb edition of the Monitor, in South 
Australia, Codes of Practice covering Managing 
psychosocial hazards at work and Sexual and gender-
based harassment commenced 25/02/26.  SafeWork SA 
said both Codes are largely based on national model 
Codes but include additional provisions developed 
through consultation with unions and employer 
representatives. 

SafeWork SA executive director Glenn Farrell said the 
Codes are a vital tool to help employers identify, control 
and manage psychosocial safety risks. “Managing 
psychosocial hazards should not just be a legal duty — it 
should be the core of every business who cares for its 
workers and wants the best success,” he said. 

Extract from Safe Work Australia Website and National 
Safety Online 03/03/2026 

https://www.worksafe.wa.gov.au/publications/code-practice-managing-risk-falls-housing-construction
https://www.worksafe.wa.gov.au/publications/code-practice-managing-risk-falls-housing-construction
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/www.safeworkaustralia.gov.au/sites/default/files/2025-12/model_code_of_practice_-_managing_the_work_environment_and_facilities_-_december_2025.pdf
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EXEMPTION REDUCES ADMINISTRATIVE BURDENS 
ON SMALL, LOWER-RISK MINES 
The WorkSafe Commissioner has exempted the 
operators of small, lower-risk mines in Western Australia 
that meet all of the regulator’s criteria from full Site 
Senior Executive requirements, allowing them to appoint 
a Site Senior Executive (Restricted). 

The Site Senior Executive is the person responsible at the 
mine.  Normally, this role requires formal qualifications 
and a full examination.  To support small, lower-risk 
mines, WorkSafe has developed a simpler alternative, 
the Small Mine Statutory Position Assessment (SMSPA), 
which offers a time-efficient and resource-friendly way 
for eligible operators to meet their regulatory 
obligations. 

WA mining work health and safety law, which comprises 
the Work Health and Safety Act 2020, the Work Health 
and Safety (Mines) Regulations 2022 and codes of 
practice, applies to every mine, but the SMSPA allows 
the operators of small, lower-risk mines to meet their 
regulatory obligations proportionate to their risk levels. 
A simple sand pit on a farm doesn’t require the same 
systems or processes as an open-cut gold mine. 

The exemption applies to the operators of mines that 
meet all the following criteria: 

 engage in surface-only operations; 
 employ five (5) or fewer workers; 
 are not subject to levy requirements under the 

Mines Safety and Inspection Levy Regulations 
2010 (that is, 5,000 or less hours worked per 
quarter); 

 do not use hazardous processing chemicals, such 
as cyanide; 

 do not use explosives; and 
 do not engage in any dredging activities. 

The exemption, which is valid until 1 April 2031, and the 
SMSPA, which WorkSafe developed following feedback 
from industry stakeholders, embody an agile approach 
that reduces administrative burdens on eligible 
operators without compromising safety. In the short 
term, WorkSafe will take an educational approach to the 
requirement for small, lower-risk mines to appoint a Site 
Senior Executive.  

 

For more information about the exemption, including 
how to create an account to take the assessment, go to 
SMSPA's website. 

Taken from LGIRS Website  27/03/2026 

WORKCOVER WA INVESTIGATING ATO CLASS 
RULING ON SETTLEMENTS 
In December 2025, the ATO published a Class Ruling to 
set out the tax consequences with respect to amounts 
received under a registered settlement agreement. 

The Class Ruling states income compensation commuted 
to a lump sum in a settlement agreement is assessable 
as ‘ordinary income’ under tax law and must be included 
in a worker’s income tax return in the year it was 
received. 

Upon publication of the Class Ruling, WorkCover WA 
became aware of some implementation issues raised by 
stakeholders, particularly with respect to tax withholding 
obligations and the tax treatment of sums of income 
compensation representing multiple years of income. 

Over the last few months they have been in regular 
contact with the ATO to facilitate a resolution. They are 
working closely with the insurance industry, continue to 
be in regular contact with the ATO while these issues are 
being considered, and have stressed the urgency of 
resolving these issues to provide certainty to affected 
stakeholders. 

WorkCover WA will provide an update to stakeholders 
once the ATO provides more information about its 
position and any potential resolution of the issues 
identified. 

Taken from Compensation Matters 02/04/2026 

DRAFT CODE OF PRACTICE: WORKERS’ 
ACCOMMODATION – CONSULTATION OPEN 
The Work Health and Safety Commission is seeking 
public feedback on the draft Code of practice: Workers’ 
accommodation. 

The Code provides guidance to persons conducting a 
business or undertaking (PCBUs) on meeting their 
obligations under the Work Health and Safety Act 2020 
when arranging accommodation for workers.  It also 
outlines best-practice approaches to minimising risks to 
workers including considerations for accommodation fit-
out, access to communication with family and friends 
and the provision of recreational facilities. 

Submissions close at 5.00 pm on Friday 26 June 2026. 

 

 

Taken from WorkSafe News Alert 02/04/2026 

Make your Submission 

https://www.worksafe.wa.gov.au/publications/granting-exemption-requirements-work-health-and-safety-mines-regulations-2022-site
https://smallmines.elearn.net.au/
https://safetyline.wa.gov.au/consultations/draft-code-of-practice-workers-accommodation/
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COMPETENT PERSON CLASS EXEMPTION 
EXTENDED – ASBESTOS CLEARANCE 
The class exemption for the use of an independent 
competent person to conduct clearance following 
asbestos removal work for general industries has been 
extended until 30 March 2027. 

Read more on the exemption 

Taken from DLGIRS News Alert, 02/04/2026 

IMPROVING WHS FOR WORKERS USING CROWD 
PLATFORMS 
Safe Work Australia is seeking feedback on the 
regulation of crowd platform arrangements under the 
model Work Health and Safety (WHS) Act with the aim 
of ensuring that crowd platform workers receive the 
same WHS protections as other workers. 

Crowd platforms are a type of digital labour platform 
that connect workers and clients. Clients can select 
workers from a pool of applicants who submit bids 
through the platform, with terms and negotiation often 
undertaken directly between the client and worker. 

Crowd platforms are different to on-demand platforms, 
where work involving the delivery of goods or services 
requested by end-users is directly assigned to workers 
through algorithmic systems (e.g. food delivery 
platforms, ride-hailing platforms). 

There is a lack of clarity on who is responsible for work 
health and safety in crowd platform work. This has led to 
concerns that some workers using crowd platforms may 
not be adequately protected from health and safety 
risks. 

To further understand these issues, we have published a 
consultation paper seeking feedback on: 

• how work health and safety arrangements 
currently apply to crowd platforms and where 
gaps in worker protections may exist, and 

• potential options to address these gaps, such as 
introducing a new duty under the model WHS 
Act that would apply to crowd platform 
operators. 

Responses to this public consultation (and any future 
related consultations) will inform Safe Work Australia 
Member discussions. 

Who should Participate? 

We encourage anyone with an interest or direct 
experience in the use of crowd platforms to participate 
in the consultation. 

How to have your Say 

Visit our Consultation Hub to read the consultation 
paper outlining key issues and complete the survey. 

Taken from Safe Work Australia Website, 01/04/2026 

IMPROVING THE SAFETY OF CRANE OPERATIONS 
IN THE MARITIME SECTOR - CONSULTATION 
Safe Work Australia is seeking consultation from industry 
and stakeholders on a discussion paper that explores 
improving the safety of crane operations in the maritime 
sector. 

The paper considers options such as mandatory training, 
new competency requirements and whether a dedicated 
high risk work licence (HRWL) is needed for operating 
cranes in dynamic environments such as vessels. 

This consultation forms part of a broader suite of 
proposed crane licence reforms aimed at ensuring the 
WHS framework reflects modern work practices. 

Submissions can be made until 11:00 pm (AEST) on 
Monday 27 April 2026 

 

 

Taken from Safe Work Australia Website -April 2026 

WA WC COVERAGE OF FISHING CREW 
WorkCover WA has responded to industry concerns 
about insurance coverage of fishing crew workers via 
recent regulatory amendments, which repeal Regulation 
17 of the Workers Compensation and Injury 
Management Regulations 2024.  

 

Have Your Say 

http://newsletters.lgirs.wa.gov.au/t/r-l-tuliuyud-attfltn-t/
https://safeworkaustralia.cmail20.com/t/j-l-yddrdhty-ckykukuj-j/
https://safeworkaustralia.cmail20.com/t/j-l-yddrdhty-ckykukuj-t/
https://consult.swa.gov.au/improving-the-safety-of-crane-operations-in-the-maritime-sector
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From 4.00pm on 30 June 2026 any person engaged as 
part of a fishing crew that is defined as a ‘worker’ in the 
Act will be covered in the WA workers compensation 
scheme. 

Any employer engaging fishing crew workers will 
therefore be required to insure them as part of their 
workers compensation insurance policy with a licensed 
insurer, from 4.00pm on 30 June 2026. 

The regulatory amendment commences at 4.00pm on 30 
June 2026 to align with workers compensation insurance 
policy renewals, minimising disruption for employers, 
brokers and insurers.  

To assist fishing vessel owners and operators better 
understand their obligations WorkCover WA has 
published the Coverage of Fishing Crew Fact Sheet. 

This issue was considered and addressed in collaboration 
with insurer and broker representatives. WorkCover WA 
thanks NIBA WA and licensed insurers for their 
involvement and participation. 
Image credit: Maritime Injury Guide Stock image used is for illustrative 
purposes only 
Taken from Compensation Matters 02/04/2026 

NT APPROVES 3 NEW CODES OF PRACTICE 
Under the Work Health and Safety (National Uniform 
Legislation) Act 2011, three new Codes of Practice have 
been approved in the Northern Territory. 

For employers and other duty holders, including 
workers, Codes of Practice provide practical guidance on 
how to manage health and safety risks. 

The three new approved Codes of Practice are: 

• Managing risks of respirable crystalline silica 
in the workplace; 

• Healthcare and Social Assistance Industry; 
and 

• Managing the risk of fatigue at work. 

“Approved Codes of Practice provide valuable practical 
guidance to assist businesses manage particular risks 
that apply at the workplace,” said Grant Hastie, the 
Northern Territory’s Work Health and Safety Regulator. 

“Where a risk exists at your workplace, review your work 
practices against the relevant code and address any 
identified gaps or deficiencies in risk control measures. 

“Further, Codes can be used in court as evidence to show 
what is understood about a hazard and how to control it. 
Courts may use them to decide what actions are 
considered ‘reasonably practical’ in a situation. 

“So, following a Code of Practice can help employers and 
other duty holders meet their legal work health and 
safety obligations.” 

Approved NT Codes of Practice can be found here, via 
the NT WorkSafe website. 

Taken from Safety Solutions 07/04/2026 

NSW REVISED 4 CODES OF PRACTICE  
NSW has updated and revised 4 Codes of Practice (CoP), 
which provide guidance and support industry to manage 
health and safety risks:   

 Collection and transport of waste  
 Safe handling of timber preservatives and recently 

treated timber  
 Safe use and storage of agricultural and veterinary 

chemicals  
 Tree works 
These CoPs came into effect on 27 March 2026.   

If you’re a person conducting a business or undertaking 
(PCBU) of a workplace that relates to these codes, you 
should review the content of the code and ensure your 
control measures are effective. 

Changes are being introduced from 1 July 2026 to make 
it a duty to comply with a code of practice or 
alternatively provide a standard of health and safety 
equivalent or higher than the code. 

SWA - NEW MODEL COP FOR THE HEALTHCARE 
AND SOCIAL ASSISTANCE INDUSTRY  
On 10 March, Safe work Australia released an online 
version of the model Code of Practice: Healthcare and 
social assistance industry, making this important 
guidance easier to access and use.  

  
The online version of the model Code provides the same 
guidance as the published text-based version and is 
presented in a user-friendly, web-based format to 
support easier navigation and use. The model Code 
supports employers and workers across Australia’s 
largest and fastest growing sector – which employs more 
than 2 million people and has the highest number of 
work-related injuries – and provides clear, practical 

https://www.workcover.wa.gov.au/news/amendments-to-regulations/
https://worksafe.nt.gov.au/forms-and-resources/codes-of-practice/managing-risks-of-respirable-crystalline-silica-in-the-workplace
https://worksafe.nt.gov.au/forms-and-resources/codes-of-practice/managing-risks-of-respirable-crystalline-silica-in-the-workplace
https://worksafe.nt.gov.au/forms-and-resources/codes-of-practice/healthcare-and-social-assistance-industry
https://worksafe.nt.gov.au/forms-and-resources/codes-of-practice/managing-the-risk-of-fatigue-at-work
http://worksafe.nt.gov.au/codes-of-practice
https://news.safework.nsw.gov.au/link/id/zzzz69ea95c3e76fe130Pzzzz5b7cd709c31b9495/page.html
https://news.safework.nsw.gov.au/link/id/zzzz69ea95c3e87e8528Pzzzz5b7cd709c31b9495/page.html
https://news.safework.nsw.gov.au/link/id/zzzz69ea95c3e87e8528Pzzzz5b7cd709c31b9495/page.html
https://news.safework.nsw.gov.au/link/id/zzzz69ea95c3e9bec405Pzzzz5b7cd709c31b9495/page.html
https://news.safework.nsw.gov.au/link/id/zzzz69ea95c3e9bec405Pzzzz5b7cd709c31b9495/page.html
https://news.safework.nsw.gov.au/link/id/zzzz69ea95c3eafc9757Pzzzz5b7cd709c31b9495/page.html
https://www.safeworkaustralia.gov.au/book/health-care-and-social-assistance
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guidance to help employers manage workplace risks and 
meet WHS duties. 

Taken from Safe Work Australia Website 10/04/2026 

NEW MODEL COP ON MANAGING THE RISK OF 
BIOLOGICAL HAZARDS AT WORK 
On 6 March, Safe Work Australia published the model 
Code of Practice: Managing the risks of biological 
hazards at work, the first Code of its kind in the world.  

 
Biological hazards such as viruses, bacteria, parasites and 
certain types of fungi (like mould) can be found in all 
industries and workplaces. Exposure to biological 
hazards can result in injury, illness and disease.  

The model Code provides practical guidance to assist 
employers with protecting workers and others from 
exposure to biological hazards in their workplace. 

Taken from Safe Work Australia Website 10/04/2026 

https://www.safeworkaustralia.gov.au/doc/model-code-practice-managing-risks-biological-hazards-work
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MEMBER PROFILE – VERITAS MEDICOLEGAL  
It gives me great pleasure to introduce to you one of our Corporate Members –  

Veritas  MedicoLegal – Medically Sound & Legally Strong 
 

 
 

With extensive experience in district 
court proceedings, we instil in our 

colleagues a rigorous understanding of 
the relevant jurisdiction for the cases we 

handle, with the application of law to 
medicine firmly ingrained.   

The result is a robust, impartial, 
evidence-based report that disentangles 

medical jargon and provides clear, 
succinct opinions on matters of 

causation, diagnosis, prognosis, and 
future treatment needs. 

Veritas MedicoLegal are a Perth based provider of independent 
medicolegal assessment services delivering impartial, evidence 
based opinions for litigation and insurance matters.  The 
multidisciplinary practice is a closely knit group of medical 
specialists from various fields that are uniquely distinct.   
They are a practice that follows the mission and vision of founders  
Dr Heng Tan and Dr Iyad Dayoub. 

 

 
Dr Heng Tan 

 

 
Dr Iyad Dayoub 

 

Veritas specialists are driven by an interest in improving the understanding of law and the importance of this knowledge 
base is consistently demonstrated in our reports. 
Veritas continues to be a niche provider where our specialists draw from each other’s experience and strength and 
collectively as a unit, are committed to a better understanding of the legal aspect of the referral, the nuances of 
questions that may differ in accordance with the legal principles. 
As an organisation, we are briefed by all sectors in the industry, including plaintiff and defendant firms, and all major 
insurers.  We also continue to advise on fitness for work assessments, and act as corporate advisors. 
Our Approach 
 Independent medical opinions 

trusted by both sides of 
litigation. 

 Clear, balanced and defensible 
expert reports 

Independent  Balanced  Defensible 
 Clear, evidence based medical 

opinions to assist courts, insurers and 
legal practitioners in resolving claims 
efficiently and confidently 

Impartial and Evidence Based 
Opinions 
 Clear reasoning and transparent 

methodology  
 Practical conclusions for legal 

application 
 Consistent reporting standards 

The Team 
Our practitioner teams are highly skilled and trained individuals who deeply understand the medical and legal aspects 
of medicine.  They are trained by our founding specialists, who have extensive experience in the legal aspect of 
medicine, allowing the team to address questions that require a response to both medical and legal aspects. 
To maintain consistently high levels of training, we keep our team small, with only a select group of professionals.  As 
a result, our team thoroughly understands many legal definitions and medical intersections, including those under 
Workers Compensation Act, Fair Work Act, Income Protection, and TPD assessments. 
Additionally, Veritas Medicolegal maintains a robust QA system to ensure that their assessments are accurate, timely, 
and of high quality, all within strict time frames. 
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IN EVENTS  
“Out of Africa” – The Challenges we Face 
in Safeguarding Health in Africa and 
Beyond 

 

 

 

Sorry you missed it... 

Thursday,  
26th March 

2026 
Westralia 

Apartments,  
78 Terrace 

Road,  
East Perth 

 

Everyone’s Doing the Right Thing… So Why Are We Still Missing the 
Risk?  This was one of the key messages received at the Out of Africa 
presentation.  Lance Keys, the Society’s President, opened the session 
with a grounded account of Anglo American’s exploration drilling 
operations—painting a clear picture of a high-risk, technically complex 
environment where safety is taken seriously and systems are firmly in 
place.  The operational hazards are significant and well recognised, 
including machinery-related incidents, falls from height, lifting failures, 
ground instability, electrical contact, and exposure to dust, noise, and 
gas.  Aviation-supported drilling, was highlighted as one of the highest-
risk activities, especially in light of the recent Batolito helicopter incident, 
which has prompted consideration of drone technology to reduce 
exposure. 

Encouragingly, there is strong safety intent supported by advanced controls.  These include the use of people-presence 
sensing technologies—AI-enabled cameras, radar, lasers, and pressure mats—designed to minimise human interaction 
with hazardous equipment.  Aviation operations are governed through structured audit programmes and ongoing 
performance monitoring.  However, alongside this robust safety framework, a more subtle challenge begins to 
emerge—one that sits not in what is visible, but in what is assumed. 
Building on this, occupational health specialist 
Nandy Blay introduced a complementary 
perspective on health risk. The insight was simple 
but impactful: many organisations are making 
fitness-for-work decisions without clearly defining 
what “fit” means within their own operational 
context. 
While safety risks are structured and observable, 
health risks are often approached through diagnosis 
alone.  Yet diagnosis does not always translate into 
functional capacity—particularly across a workforce 
drawn from multiple countries, where access to 
healthcare, diagnostic standards, and treatment 
consistency can vary significantly. 
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One example shared involved a worker managing diabetes. The condition was known and treated, but the working 
environment made it difficult to safely store medication. The risk, therefore, was not the diagnosis itself—it was the 
lack of practical support around it. 

This is where the two conversations begin to align.  Despite strong safety systems and committed teams, variability in 
workforce structure—particularly with transient and contractor-based models—introduces challenges in consistency, 
continuity, and oversight.  This extends into occupational health, where medical assessments conducted across 
different regions can lead to inconsistent standards and differing interpretations of fitness for work.  There is also 
increasing awareness of the need to strengthen psychological support, particularly following incidents or injury. 

At its core, the message from the session was not one of failure, but of opportunity. When health risk is defined with 
the same clarity as safety risk—aligned to real job demands and supported by practical systems—organisations move 
from assumption to understanding.  Health Risk Assessment is an imperative where decisions become more consistent, 
risks become more visible, and people are better supported. 

In environments where risk is already high, that shift is not just helpful—it is essential. 

  
OHSA President, Lance Keys presenting on the management controls in place during drilling 

in snow conditions in Canada 
 
Some of the attendees post presentation  

(L  - R) Dr Eliza Cole, Nandy Blay, Lance Keys, Dr Janis Jansz, Mereesha Gadiagellan,  
Dr KC Wan, Alison Martins (Vishali Mohan missing)    
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IN SAFETY 

Farm Owner Fined $22,000 over 
Unsafe Machinery 
A Katrine farm owner has been fined $22,000 (and 
ordered to pay $4861 in costs) over unsafe controls on a 
wool press.  

Wayne Bradley Ashworth pleaded guilty to failing to 
provide and maintain a safe work environment and was 
fined in the Northam Magistrates Court yesterday. 

THE INCIDENT 
In January 2022, a farm manager was using the wool 
press to compress fleeces into cubic wool packs. 

He had just ejected a full wool pack from the machine 
when, by an unknown means, the press activated while 
his upper body was between the press plate and the 
body of the machine, resulting in a fatal neck injury. 

The prosecution did not allege that the machinery 
safety issue caused the fatality. 

At the time of the incident, the wool press was more 
than 30 years old and did not have controls installed 
that required the use of both hands to protect against 
the risk of inadvertent activation by the operator.  

 
Image credit: Woolpress Australia – Stevlyon – Minimatic.  EXAMPLE ONLY of 
a Fully refurbished Woolpress.  Used is for illustrative purposes only. 

When the press plate was in its fully raised position, the 
unguarded area between the press plate and the body of 
the wool press (the pinch point) was exposed to the 
operator. 

WorkSafe Commissioner Sally North said today that risks 
of a person being caught in machinery must be identified 
and controlled. 

“The wool press involved in this incident exposed the 
operator to the risk of having a body part crushed, with 
the added hazard of the emergency stop controls placed 
out of reach,” Ms North said. 

“This case presents an important reminder to all 
workplaces with machinery of the importance of 
checking that controls meet contemporary standards. 

Taken from DLGIRS Media Release 26/02/26 

VIC - $170K+ Undertaking following 
Arm Entanglement in Rollers 
A manufacturing company has committed more than 
$170,000 to safety improvements after a worker’s arm 
was pulled up to the elbow into rotating rollers while 
cleaning machinery at a Wangaratta factory. 

THE INCIDENT 
 The incident occurred in June 2023 during cleaning 

of a machine used to apply paint to MDF boards. 

 The machine had two applicator rollers that created 
a hazardous pinch point. 

 A hinged guard with an interlock was meant to stop 
the rollers when opened, but management had been 
told the interlock was not working. 

 As a temporary measure, a safety lanyard and 
padlock were placed on the guard to prevent access 
until repairs were made. 

 Cleaning was only supposed to occur under 
supervision by an electrician, but the injured worker 
was allowed to proceed without that control. 

 The worker’s arm was drawn into the rollers, causing 
significant injury. 

REGULATORY OUTCOME 
Instead of prosecution, the company entered into an 
Enforceable Undertaking valued at $170,800, which 
included commitments to: 

 Upgrade machinery guarding and interlock 
systems. 
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 Improve safety procedures and risk 
assessments. 

 Provide additional training for workers and 
supervisors. 

 Share learnings with the wider industry to 
prevent similar incidents. 

 

WHY IT MATTERS 
This case highlights the consequences of: 

 Allowing work to continue when a known safety-
critical control (interlock) is faulty. 

 Relying on temporary administrative controls 
instead of engineering fixes. 

 Inadequate supervision during hazardous tasks 
such as cleaning moving machinery. 

Image credit: iStock.com/ Stock image used is for illustrative purposes only. 
Extract from Safety Solutions, 03/03/2026 

NSW - $300 FINE after Contact With 
11K Powerlines 
A construction company was fined $300,000 after a 
worker received an electric shock when a 16‑metre steel 
reinforcement cage collapsed onto two 11,000‑volt 
overhead powerlines during a lifting operation on 5 
December 2022.  The Industrial Court of NSW found the 
company had failed to comply with its safety duties 
under section 19(1) of the Work Health and Safety Act 
2011 (NSW) and convicted it under section 32.  

The regulator, SafeWork NSW, emphasised that risks 
associated with mobile plant operating near powerlines 
are well known and require strict control measures. The 
company has the right to appeal the sentence. 

KEY POINTS 
 Incident: Steel reinforcement cage buckled during 

lifting and struck high‑voltage overhead lines, 
causing an electric shock to a worker. 

 Legal outcome: $300K fine imposed by the  

Industrial Court of NSW  
for failing to meet WHS 
obligations. 

 Regulator’s message: 
SafeWork NSW 
highlighted that contact 
with overhead 
powerlines poses severe 
risks including 
electrocution, burns, 
fires, and explosions. 

 Next steps: The company may appeal the decision 
Image credit: SafeWork NSW image used is for illustrative purposes only. 

Extract from  from Safety Solutions, 02/03/2026 

Significant Incident – Kayak & SUP 
Users Swept out to Sea 
WorkSafe WA has issued a Significant Incident Summary 
No. 12, that details an incident on March 27, 2026, 
where four family members were swept out to sea while 
using a kayak and stand-up paddle boards provided by a 
business.  

Despite wearing lifejackets, they lacked emergency 
communication devices, and one member had to swim 
to shore to raise the alarm.  The rescue effort found 
them nearly 14 kilometres offshore. 

Key contributory factors included: 

 the absence of check-in procedures, 

  inadequate equipment maintenance,  

 lack of emergency devices, and  

 unfavourable weather conditions.  

Recommendations for businesses (PCBUs) include 
conducting risk assessments, providing safety 
information, implementing monitoring procedures, 
maintaining equipment, and avoiding operations in poor 
weather.  

Users are advised to carry waterproof phones, check 
weather conditions, and inspect watercraft before use. 

Taken from DLGIRS Website, 27tth March, 2026 

NSW - $450K Fine Following Forklift 
Strike 
A Hunter Valley garage door manufacturer has been 
fined $450,000 in the NSW Industrial Court after a 
worker suffered serious injuries when struck by a forklift 
at its Mayfield facility. 

Steel-Line Garage Doors Australia Pty Ltd was 
prosecuted by SafeWork NSW following the incident on 
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10 October 2022. The company pleaded guilty to an 
offence under section 32 of the Work Health and Safety 
Act 2011 for failing to comply with its primary duty under 
section 19(1) of the Act. 

Reports indicate the worker suffered severe degloving 
injuries to her leg as a result of the incident. The full 
judgment has been published on the NSW Caselaw 
website, and the company retains the right to appeal. 

 
SafeWork NSW Commissioner Janet Schorer said the 
outcome was a reminder that mobile plant incidents 
remain entirely preventable. “Risk control measures for 
working with moving plant and fixed machinery are well 
known. Being hit by moving plant or vehicles or injured 
when working with fixed machinery are preventable 
hazards we see across our state and across all 
industries,” she said. 

The Commissioner noted that preventing injuries caused 
by mobile plant and vehicles is an active regulatory 
priority for SafeWork NSW. The regulator has urged all 
PCBUs operating forklifts and other mobile plant to 
review traffic management plans, enforce pedestrian 
exclusion zones, verify operator licensing, and 
implement safe systems of work before an incident 
occurs. 
Image credit: WorkSafe Victoria Forklift Hazards and Controls image used is 
for illustrative purposes only. 

Taken from National Safety Online Fortnightly Bulletin 675, 
25/03/2026  

Fatal Electric Shock to Electrician 
During UPS Commissioning 
During UPS commissioning work, an electrician was 
installing meter probes on uninsulated copper bars 
inside a switchboard in preparation for testing supply 
with a power quality meter.  While installing meter 
probes, the electrician came into contact with energised 
components and sustained a fatal electric shock. 

 
Image Credit: SafeWork NSW, Photo of the switchboard from the incident site. 

SAFETY INFORMATION 
In NSW, it is prohibited to work on live electrical 
equipment unless one or more exceptions apply. When 
work is carried out or near electrical equipment, duty 
holders must implement control measures to eliminate 
risks to health and safety so far as is reasonably 
practicable.  If it is not reasonably practicable to 
eliminate risks to health and safety, minimise the risks so 
far as is reasonably practicable. 

Ensure: 

 all energy sources are identified, isolated, and 
electrical equipment is tested by a licenced 
electrician to ensure it is de-energised prior to 
commencing work 

 the isolation switch of all potential sources is locked 
out / tagged out (LOTO) to prevent any unexpected 
startup or inadvertent contact with live parts 

 electrical work is carried out from a position that 
minimises the risk of inadvertent contact with 
exposed energised parts 

 work in tight or awkward spaces is avoided where 
possible, reduce risk through adequate separation, 
and apply appropriate insulation 

 equipment is checked for damaged covers, cords, 
exposed wires, faulty power switches and circuit 
breakers, scorch marks and burning smells 

 the person who manages or controls the workplace 
is consulted with about timing of the work and all 
parties who may be affected are notified 

 high-voltage exposed parts are earthed after proven 
to be de-energised 



 

the MONITOR / MAY 2026 
Issue 2 / Volume 43 

 

Monitor Editor:  Alison (Ali) Martins & Alana Bright Page 16 
 

 a site-specific safe work method statement (SWMS) 
is in place that outlines the hazards, risks and control 
measures of work being performed 

 all workers are provided and use appropriate tools, 
rescue equipment, and personal protective 
equipment 

 all test equipment is periodically calibrated in 
accordance with manufacturer’s recommendation 

 comprehensive emergency plans are in place and 
workers are trained in their implementation. 

Taken from SafeWork NSW/Prosecutions 24/11/2025 

VIC -Company charged after 
Chainsaw Fall from Height 
A Victorian construction company is facing multiple 
charges after a worker fell nearly four metres while 
using a chainsaw on an A-frame ladder, in an incident 
WorkSafe Victoria says highlights critical failures in high-
risk work planning. 

THE INCIDENT 
The 28-year-old worker was attempting to cut a tree 
branch with a chainsaw when he fell almost four metres 
to the ground in March 2024.  

 
IntraAust Properties Pty Ltd faces four charges under 
section 21(1) of the Occupational Health and Safety Act 
for failing to provide and maintain, so far as reasonably 
practicable, a working environment that was safe and 
without risks to health. 

WorkSafe alleges the company failed to: 

 engage a qualified arborist or tree removal specialist,  

 failed to provide a temporary work platform or 
telescopic long chainsaw, failed to reduce fall risks 
through the use of a passive fall prevention device, 
and  

 failed to prepare a Safe Work Method Statement for 
the high-risk work. 

The company also faces two additional charges under 
section 26(1) of the OHS Act for failing to ensure a 
workplace under its management and control was safe 
and without risks to health.  The matter was listed for a 
filing hearing at Melbourne Magistrates’ Court on 20 
March 2026. 

The case serves as a pointed reminder to PCBUs that 
specialist tasks — including tree removal and arborist 
work — require: 

appropriately qualified contractors,  

documented safe work methods, and  

adequate fall prevention controls.  

Using an A-frame ladder as a working platform  
for chainsaw operations does not satisfy the 

obligations imposed under the  
hierarchy of controls for work at height. 

Image credit: Quantum Home Improvements & Solutions YouTube. Image used 
is for illustrative purposes only. 

Taken from National Safety Online 25/03/2026 

When PPE becomes Negotiable: 
Understanding Glove Use through a 
Behavioural Science Lens 
Serious injuries rarely happen because workers do not 
know the rule.  More often, they happen when the 
system quietly teaches people that the rule is 
negotiable.  

As DAMIONE WRIGHT, Managing Director APAC at 
Mechanix Wear, explains, for safety leaders, the 
challenge is not simply to demand compliance: it is to 
design work so the safe choice remains the easy, credible 
and high-performing choice in the moment. 

PPE compliance rarely breaks down through defiance — 
it breaks in moments that begin with four quiet words: 
“just for this bit.” That phrase captures the moment 
when a worker makes a micro-decision that feels small, 
reasonable and temporary.  The task is familiar.  The 
deviation seems minor.  The glove comes off for a fiddly 
adjustment, a precise grip, a quick connector or one last 
touch.  The hazard has not changed.  The rule has not 
changed.  But the decision has — and sometimes that is 
all it takes. 

For senior safety leaders, this matters because it 
reframes the problem. PPE non-compliance is often 
treated as a rule issue, a supervision issue or a discipline 
issue.  Yet across mature safety systems, strong policies 
and repeated training still produce patchy, situational 
compliance.  The reason is simple: PPE use is not driven 
by policy alone. It is a behavioural outcome shaped by 
context, friction, culture and task design. 
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That is why the better question is not, “Why do workers 
ignore the rule?” The better question is, “What is 
happening in the moment that PPE use becomes 
negotiable — and what has the system done to make 
that decision easier to justify?” 

WHY GLOVES EXPOSE THE REAL ISSUE 
Gloves are an especially revealing case study because 
they do not merely sit around the work. They intervene 
in the work. They can affect dexterity, tactile feedback, 
grip, speed and comfort. In other words, they make the 
trade-off visible. 

 
Research on protective gloves has repeatedly shown that 
glove design can affect manual performance, including 
dexterity, grip and tactile sensitivity. That matters 
because workers do not make a single compliance 
decision at the start of a shift. They make repeated 
micro-decisions throughout the day: is the protection 
worth the performance cost right now? 

This is why glove removal is so instructive for safety 
leaders. The same behavioural forces that influence 
glove use — friction, performance trade-offs, norms, 
identity and habit — also shape the use of other PPE. 
Gloves simply make those forces easier to see. When 
protection and performance compete, performance 
usually wins — not because workers do not care, but 
because the system has made safe behaviour harder 
than doing the job. 

RULES DO NOT FAIL IN ISOLATION-SYSTEMS DO 
Behavioural science gives safety leaders a more useful 
lens for understanding this tension. Icek Ajzen’s ‘The 
theory of planned behavior’ argues that intention is one 
of the strongest predictors of behaviour, and that 
intention is shaped by three key drivers: attitude, 
subjective norms and perceived behavioural control.1  

Translated to the job, attitude is the worker’s judgment 
about whether PPE helps or hinders the task.  Subjective 
norms are the social signals people read from 
supervisors, leading hands and respected operators. 
Perceived behavioural control is the worker’s belief 

about whether they can still do the job effectively while 
complying. 

This matters because the workplace is constantly 
shaping those beliefs. If a glove makes fine motor work 
harder, attitude deteriorates. If experienced operators 
routinely remove gloves for precision tasks, the norm 
shifts. If workers believe they cannot perform effectively 
while gloved, their sense of control collapses.  Once that 
happens, intention becomes fragile even in 
organisations with good policy, good training and good 
people. 

In practice, immediate experience often outweighs 
distant consequence.  A hand injury may be low 
frequency but high-consequence.  Heat, sweat, poor feel 
and slower task completion are immediate, repeated 
and memorable.  Over time, the glove can start to feel 
like the problem rather than the barrier protecting the 
worker from it. 

WHY CULTURE MATTERS EVEN WHEN NO ONE IS 
WATCHING 
The rational drivers of behaviour are only part of the 
story.  Safety behaviour also has a moral dimension. 
Shalom H. Schwartz’s Norm Activation Model is useful 
here because it explains how personal norms are 
activated by awareness of consequences and a sense of 
responsibility.2  

This is where strong safety cultures distinguish 
themselves from superficial compliance.  Most critical 
decisions are made in ordinary moments, not under 
direct observation.  People act on what they believe 
matters, what they believe is expected and what they 
believe says something about who they are.   When hand 
protection is tied to craftsmanship, responsibility and 
care for others, compliance becomes more durable than 
when it is tied only to surveillance or enforcement. 

That moral dimension is especially important in routine 
work.  Many hand injuries do not occur during the most 
visibly dangerous tasks.  They occur during familiar tasks, 
where repetition reduces perceived risk and creates 
permission for shortcuts.  Experience can help people 
manage hazards, but experience can also normalise 
deviation.  Competence does not cancel hazard. 

THE LEADERSHIP CHALLENGE: REDESIGN THE 
DECISION POINT 
Once we accept that PPE compliance is a system-design 
issue, the leadership task becomes clearer.  The goal is 
not merely to increase effort around compliance.  The 
goal is to redesign the decision point so that compliance 
is easier, faster and more credible than non-compliance. 
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That means moving beyond blanket rules and generic 
campaigns. It means understanding exactly where gloves 
come off, which tasks trigger removal, what workers are 
trying to achieve in those moments and what the current 
glove is doing to the job. In many workplaces, the phrase 
“non-compliance” conceals an unresolved design 
problem. 

It also means acknowledging an 
uncomfortable truth: if the 
system creates a trade-off 
between working safely and 
working well, workers will often 
choose the option that helps 

them maintain pace, precision and identity. No poster 
can outcompete poorly designed workflow. 

FIVE LEADERSHIP LEVERS THAT SCALE 
1. Audit Perceived Control 

Ask where gloves make the task harder, where removals 
happen and what is driving the choice in that moment. 

2. Select by task, not by site alone 

A single glove strategy often fails when the performance 
penalty is too high for the work being done. 

3. Design choice architecture 

Put the right gloves at the point of decision, not down 
the corridor or behind unnecessary hurdles. 

4. Use peer trials and feedback 

Well-run trials improve attitude, increase perceived 
control and establish credibility for change. 

5. Activate identity, not fear 

Frame hand protection around pride, craft, reliability 
and responsibility — the values skilled workers already 
respect. 

FROM CAMPAIGN LANGUAGE TO OPERATIONAL 
DESIGN 
For many organisations, the practical shift is to stop 
treating PPE as a communications problem and start 
treating it as an operating design problem.  

Leaders do not need more slogans about compliance. 
They need better diagnostics, better task matching, 
better access, better supervisor reinforcement and 
better worker involvement in selecting what is fit for 
purpose. 

A useful portfolio mindset is to think in terms of good, 
better and best. The “good” option is the habit builder: 
comfortable, available and easy to default to.  The 
“better” option is the task-fit performer that improves 
control for more demanding work. The “best” option is 

reserved for high-hazard, high-salience tasks where 
protection requirements are unmistakable. The 
behavioural win condition is straightforward: workers 
must experience the glove as helping them perform the 
task, not obstructing it. 

When that happens, compliance stops feeling like an 
external demand and starts functioning as part of the 
way good work is done. 

A PRACTICAL 30-DAY RESET FOR HAND 
PROTECTION 

Week Priority Action 

Week 
1 

Diagnose: map the moments when gloves 
come off — task type, glove type, location, 
time pressure and supervisor context. 

Week 
2 

Redesign: fix sizing, stock quality, access and 
availability. Review whether current glove 
selection matches the task. 

Week 
3 

Run structured peer trials: test task-fit 
options with crews, capture feedback, and 
equip supervisors to use small, consistent 
reinforcement in the field. 

Week 
4 

Institutionalise: publish task-based 
guidance, simplify decision rules, and 
reinforce identity-based messages around 
craft, care and responsibility. 

 

DESIGN SMARTER, NOT HARDER 
The most dangerous moment in safety is not when 
workers lack information. It is when the system quietly 
teaches them that the rule can be relaxed in the name of 
getting the job done. 

That is why leading organisations are moving beyond 
compliance messaging alone. They are reducing friction, 
matching PPE to the work, improving point-of-use 
access, involving workers in selection, and reinforcing 
the idea that protection and performance belong 
together rather than in opposition. 

For safety leaders, the implication is direct. Stop focusing 
solely on enforcing compliance and start examining 
where the work itself makes compliance feel optional. 
When protection and performance align, compliance no 
longer has to be chased, it becomes the natural way the 
work gets done. 

1. Ajzen I. The theory of planned behavior. Organizational Behavior 
and Human Decision Processes. 1991;50(2):179–211. 
doi:10.1016/0749-5978(91)90020-T 
2. Schwartz SH. Normative influences on altruism. Advances in 
Experimental Social Psychology. 1977;10:221–279. 
doi:10.1016/S0065-2601(08)60358-5 
Image credit: https://safetyculture.com/topics/hand-safety & 
https://www.istockphoto.com/photo/license-gm155302016-
?utm_medium=organic&utm_source=google&utm_campaign=iptcurl 

Taken from Safety Solutions, 30th March, 2026 

https://safetyculture.com/topics/hand-safety
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NSW – 70K Fine after Worker Struck 
by Falling Tree Trunk 
Following a worker suffering serious injury after he was 
struck by a falling section of a tree trunk, a company has 
been convicted and fined $70,000 in the Industrial Court 
of NSW — as a result of a prosecution by SafeWork NSW. 

The worker was struck by a falling section of a tree trunk, 
which was being cut down, on 22 November 2022. The 
company pleaded guilty to an offence pursuant to 
section 32 of the Work Health and Safety Act 2011 for 
failing to comply with its duty to workers under section 
19(1) of the Act. 

“Risk control measures for falling objects such as 
exclusion zones, traffic management plans and 
adequate supervision are well known, so businesses 
have no excuse for not implementing them,” SafeWork 
NSW Commissioner Janet Schorer said. 

“SafeWork NSW reminds all businesses of their duty to 
ensure their workers are protected when working with 
potential falling hazards.” 

The full judgment can be read here, on the NSW Caselaw 
website. 

Taken from Safety Solutions 07/04/2026 

VIC $90K after Worker's Finger 
Severed in a Granulator 
A plastic packaging manufacturer has been convicted 
and fined $90,000 — and ordered to pay $5966 in costs 
— after a worker’s index finger was severed in a 
granulator that had been recently acquired by the 
company to grind rejected plastic products into smaller 
particles for re-use. 

The incident occurred in October 2024. Unlike other 
granulators at the workplace, which used fans to blow 
plastic dust out, the recently purchased granulator had 
an auger attachment which used a rotating screw to 
transfer shredded plastic material. 

The granulator became stuck and the worker noticed a 
build-up of material jamming the rotating screw; the 
worker’s right index finger was severed while attempting 
to remove the jam, and he was taken to hospital for 
surgery. 

There were no clearly defined roles and responsibilities 
concerning management obligations when new 
machinery was introduced to the workplace, a WorkSafe 
Victoria investigation found, and no procedures or 
checklists for minimum safety requirements for new 
machinery. 

After pleading guilty to a single charge of failing to 
provide and maintain a working environment that was 
safe and without risks to health, the company was 
sentenced in the Melbourne Magistrates’ Court on 5 
March. 

It was reasonably practicable, the company admitted, to 
eliminate or reduce risks by using a permanent fixed 
physical barrier over the granulator’s inlet area; an 
interlock that would de-energise the granulator and its 
auger attachment when it was removed from the 
granulator; or both. 

 
“Far too often we see workers injured due to moving 
parts of machinery when there are simple methods to 
reduce the risk of hands and fingers being crushed or 
severed,” WorkSafe Victoria Chief Health and Safety 
Officer Sam Jenkin said. 

“Every employer has a responsibility to ensure they 
develop safe systems and processes to properly identify 
and manage hazards as they emerge, including when 
introducing workers to new machinery.” 

WorkSafe Victoria advised the following tips for cleaning 
plant and equipment safely: 

 Undertake a risk assessment to identify any hazards 
and assess how to remove or control them. 

 Have a documented procedure in place, including on 
how to power down and isolate equipment. 

https://www.safework.nsw.gov.au/
https://www.caselaw.nsw.gov.au/decision/19cfe2baedf1c1507de6fe43
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 Ensure machines are powered down, fully secured 
and stable before cleaning begins. 

 Ensure machinery is properly guarded and safety 
interlocks are regularly checked. 

 Ensure workers are properly trained and supervised 
so they understand the procedure and the risks 
associated with the plant and equipment being 
cleaned. 

Image credit: https://www.allpackchina.com/wp-
content/uploads/2023/08/Main-Parts-of-Dry-Granulator.jpg  image used is 
for illustrative purposes only. 
Taken from Safety Solutions 26/03/2026 

QLD - High Winds, Higher Risks: Tower 
Crane Incident 
In December, a 52 metre boom on a luffing tower crane 
was blown backwards on a Gold Coast construction site 
during sudden high winds. 

As a result, residents of the nearby caravan park were 
evacuated. Once the crane was safely removed, the 
residents returned to the site. 

The event is a reminder of the dangers of extreme 
weather for construction sites and surrounding areas. 
WorkSafe Queensland issued a safety alert highlighting 
the risk of booms being blown back on rope luffing tower 
cranes during extreme weather (wind) events how to 
minimise the risk. 

This is a timely reminder to review the management of 
weather-related hazards, particularly when work 
involves cranes.    

 

 

 

Taken from WorkSafe QLD 03/03/2026 

Image credit:  iStock.com/Jason Finn. Stock image used is for illustrative 
purposes only. 

Safe Work Australia: Quad bike 
Safety. 
Safe Work Australia has published a consultation on 
improving workplace quad bike safety, noting that 245 
fatalities have occurred in Australia since 2011, with 
collisions or rollovers being the primary cause and 43 
victims being aged 19 or under. The source indicates that 
"10 quad bike fatalities have been recorded so far in 
2026" as of 9 April. The document suggests stakeholder 
input is being sought on safety improvement options. 
Practitioners may wish to note this ongoing consultation 

as quad bike incidents remain a significant workplace 
safety concern, particularly in agricultural and rural 
industries across Australia. 

 

 

Taken from Safe Work Australia 20/04/2026 

Vic - $115K Fine when Woman 
Crushed by 23,639L Water Tank 
Two companies, one that sold polyethylene rainwater 
tanks and the other that delivered tanks, were 
sentenced in the Mildura Magistrates’ Court on 27 
March after earlier pleading guilty to a number of 
charges under the Occupational Health and Safety Act. 

For failing to ensure a workplace under its management 
or control was safe and without risks to health, the first 
was fined $50,000 without conviction, while the second 
was fined a total of $65,000 without conviction for failing 
to ensure people other than employees weren’t exposed 
to health and safety risks; failing to notify WorkSafe 
immediately after an incident; and failing to ensure the 
site of an incident was not disturbed. Both companies 
were also ordered to each pay $3445 in costs. 

 
Image Credit:  https://allflow.co.nz/blogs/case-studies/the-best-price-and-
advice-on-devan-tanks  Image used is for illustrative purposes only. 

The incident occurred in July 2023 during a delivery to 
Nelson, Victoria property. The woman was crushed 
when, while assisting the delivery driver with her 
husband to push the 23,639-litre water tank off the rear 
of the trailer, it became unstable and fell on top of her. 
The driver, two neighbours and the woman’s husband 
were able to lever the tank off her. The woman suffered 
a fractured femur, crushed pelvis and ribs, three broken 

vertebrae and a punctured lung. 

Read the Safety Alert 

HAVE YOUR SAY HERE 

https://www.allpackchina.com/wp-content/uploads/2023/08/Main-Parts-of-Dry-Granulator.jpg
https://www.allpackchina.com/wp-content/uploads/2023/08/Main-Parts-of-Dry-Granulator.jpg
https://www.worksafe.qld.gov.au/news-and-events/alerts/workplace-health-and-safety-alerts/2026/luffing-tower-cranes-extreme-weather-wind-events
https://consult.swa.gov.au/improving-the-safety-of-quad-bikes-used-in-the-workplace
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It was reasonably practicable, the court heard that, for 
the transport company to reduce or eliminate the risk of 
death or serious injury by implementing and enforcing 
an exclusion zone from the drop zone while unloading 
tanks.  Furthermore, it was reasonably practicable for 
the seller of the tank to reduce the risk by developing 
policies and procedures requiring an exclusion zone 
during unloading and ensuring that transport company 
— which was owned by the tank seller — followed the 
procedures. 

“Loading and unloading from trucks can involve a 
number of hazards, including risks to other people in the 
vicinity, so it’s crucial that operators and companies 
develop and follow procedures to control the risks,” 
WorkSafe Victoria Chief Health and Safety Officer Sam 
Jenkin said. “Tragically, in this case the failure to set up 
and enforce an exclusion zone to keep people away from 
the drop zone of a large, unwieldy and heavy tank, has 
left a member of the public with life-changing injuries.” 

WorkSafe Victoria advised that employers and 
contractors loading and unloading should ensure: 

 Safe systems of work are in place throughout the 
delivery and collection process, including a Safe 
Work Method Statement for any high-risk 
construction work. 

 Operators are appropriately trained and competent. 

 The designated loading/unloading area has been 
assessed and prepared for the activity. 

 Traffic management plans are developed for the 
loading/unloading locations and updated as 
conditions change (e.g. lighting, traffic volumes, 
parked vehicles, fog, rain). 

 Necessary signage, barriers or other equipment are 
provided and used for traffic management and 
exclusion zones. 

 Exclusion zones are established, where possible, 
around the transport vehicle during the loading and 
unloading process to prevent persons or vehicles 
entering the area. 

 The transport vehicle is suitable, including traction of 
the deck material, dimensions and load rating of the 
deck and ramps, tie down and lashing points, loading 
or unloading methods, and winching equipment on 
to and off tilt-trays (if relevant). 

Extract from Safety Solutions 30th March 2026 

Safe Work Australia: Work-related 
Fatalities. 
An interactive dashboard that details all work-related 
fatalities since 2003. 

 
 

 

Taken from the SafeWork Australia Website 07/04/26 

Understanding Employer Vicarious 
Liability Beyond the Workplace 
The legal principles of vicarious liability: recent case law 
and explaining how employer duty of care extends to 
contractors and off-duty social events. 

The following is an abridgement of an article originally 
published by HSE Network. 

UNDERSTANDING VICARIOUS LIABILITY 

 
According to HSE Network, employers face legal 
exposure through vicarious liability, a principle where 
organizations can be held responsible for the wrongful 
acts of their employees if the actions occur during the 
course of employment. The article notes that 
establishing liability involves a "relationship test" to 
confirm an authentic connection between the employer 
and perpetrator, and a "close connection test" to 
determine if the act is sufficiently linked to the 
employee's authorized duties. 

CASE LAW AND PRECEDENTS 
HSE Network reports that liability can extend to 
customer-facing incidents, workplace accidents, data 
mishandling, and harassment, even if an employee acts 
against specific protocols.  The publication cites a case 
involving a supermarket chain where the employer was 
held vicariously liable for a serious wrongful act 
committed by an employee.  Conversely, in a 2022 case 
involving a cement and lime company, the court ruled 

Click Here to see this Tool 

https://data.safeworkaustralia.gov.au/interactive-data/topic/preliminary-fatalities-2026
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the employer was not liable for an employee's practical 
joke that caused injury, deeming it outside the scope of 
employment. 

In a 2025 case involving a pub chain, a customer 
sustained injuries while being restrained by third-party 
door staff.  The judge initially found the company liable, 
but the decision was reversed on appeal because the 
contract was deemed "for services" rather than "of 
service," highlighting the importance of clear contractual 
definitions. 

OFF-DUTY EXPOSURE AND RISK MANAGEMENT 
The article highlights that organizations may 
underestimate exposure from off-duty conduct, 
particularly at social events.  In Chief Constable of 
Lincolnshire Police v Stubbs, the employer was held 
accountable for harassment between two off-duty 
officers during a social event because it was attended 
almost exclusively by employees at a closed premises, 
which the court deemed to be in the course of 
employment. 

To navigate liability issues, HSE Network advises 
employers to review conduct policies for off-site 
behaviour, audit contractor arrangements against 
current case law, train line managers on off-duty 
responsibilities, and review insurance coverage to 
ensure it reflects the scope of exposure. 
Image Credit:  Law and Religion Australia/Vicarious Liability 
Taken from MYOSH 20/03/2026 

Trials & Tribulations for Writing 
International Books for OHS 
Education and Training  
Geoff Taylor is a LIFE Member of OHSA, due to his 
indefatigable efforts as Past President, Monitor editor 
and founder.  He is currently enjoying retirement after 
years of selfless and tireless work in the OHS space. 

In the accompanying illustration you can see a picture of 
some books on OHS co-authored by Geoff Taylor, Kellie 
Easter and Roy Hegney, which Geoff edited.  

The exception is a community safety book, Odds Gods 
and Accidents which he published.  They addressed a 
need for texts on OHS set in the Australian context, with 
references to Australian legislation and codes. 

 Enhancing Safety was the first, published thirty years 
ago and ran to several updates.  It was extensively used 
in WA for VET OHS and safety representative training. 
Advancing Safety followed.  Both were at times keyed to 
the national VET OHS qualifications, but it was difficult to 
keep up as the relevant VET industry committee made 
changes too frequently.  

 
Enhancing Safety came at a cost, which was loss of 
Geoff's job.  Even though over forty acknowledgments 
were included, with the usual "let us know of omissions", 
one attribution was accidentally omitted.  The book 
nevertheless won a prize in a European Union 
competition on OHS materials 

A further step was to combine the two books into 
Enhancing Occupational Safety and Health (EOSH), 
amending the text so it had international application, 
and publishing it with Elsevier in Oxford. This received 
favourable reviews here, in the UK and in New Zealand. 
It did attract a couple of inaccurate criticisms from 
eastern Australia.  

In the edition in Chinese, published in 2008, Chemical 
Industry Press in Beijing wanted the text more or less 
unchanged to reflect "English-speaking" OHS practice, 
although there were sections added e.g. on altitude and 
cold stress, and coal mine gas control.  The translator 
was Professor Yunxiao Fan, and she later spent two 
sabbaticals here in WA. learning about Australian OHS 
practice.  Among others, Janis Jansz, Kellie Easter and 
David Hannam (of Alcoa) all helped. As a result, Geoff 
was fortunate to work with her on a number of OHS 
papers, including one on China's first high speed rail 
accident.  

The Spanish edition, published by Elsevier Espana in 
2006, was still based on EOSH, but was edited 
extensively to add Spanish and Latin American 
information.  For instance, the chapter on law was 
totally rewritten, and if a country had a novel approach 
to a topic, that might be included. One aspect of Latin 
American law is interesting.  In some countries, if they 
have signed up to a common code, it becomes law 
without the need for further parliamentary approval, 
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unlike here. However, while the UK was in the EU 
something similar also applied. The authors were 
fortunate to have a Uruguayan OHS physician write the 
back cover review of the book, after he was contacted to 
check some facts. 

Proofreading for foreign language editions throws up a 
few issues. The Spanish translator had added some 
words of his own! In one edition someone thought 
"mmol" had an unnecessary "m"! Obtaining permissions 
to use material was interesting, even tracking one 
author's widow to Dominica. 

A Russian colleague was asked if he wanted to translate 
the book and he replied saying why, he had written one 
himself!  That was in the early days of the internet, and 
written material in e.g. the State Library was then the go-
to for some international information.  

The books were an interesting challenge, and it is hoped 
that they have contributed to healthier and safer 
workplaces.  As to Odds, Gods and Accidents, those who 
have read it may be able to better manage risk in 
everyday activities and forms of recreation. 

Geoff (and he would imagine his co-authors) wishes that 
others will find that the writing of learning materials for 
those practising the OHS craft is worthwhile 
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IN HEALTH & INJURY MANAGEMENT 

Unfair Dismissal Upheld – Inadequate 
Drug and Alcohol Policy 
A truck driver in Australia was awarded $31,304 in 
compensation after being unfairly dismissed following a 
positive roadside drug test, according to a detailed case 
summary published on LinkedIn. 

In high-risk industries — transport, construction, logistics 
— safety is paramount.  However, procedural fairness is 
equally critical. 

 
Image credit:  
https://media.licdn.com/dms/image/v2/D5612AQF6LHEzA5HEWw/article-
cover_image-shrink_720_1280/B56ZyXHGwOHUAI-
/0/1772061760774?e=1773878400&v=beta&t=pXJLftTBC5NVajWhiH5Qle71
bd2CopYDLYpNTPD5MhI 

THE INCIDENT 
 The driver, employed by Sleepeezee Bedding 

Australia Pty Ltd, was pulled over in Melbourne for a 
random roadside saliva test. 

 Police issued a 24‑hour driving prohibition after the 
test returned a positive result for an unspecified 
prohibited substance. 

 The driver immediately notified his employer. 

 Despite the roadside test not being a definitive 
laboratory result, the company summarily dismissed 
him. 

WHY THE DISMISSAL WAS RULED UNFAIR 
The Fair Work Commission found that the employer 
acted prematurely and without proper investigation.  

Key issues included: 

 Relying solely on the initial roadside test, which 
is considered a screening tool, not a conclusive 
test. 

 Failing to wait for or request confirmatory 
laboratory testing. 

 Not providing the employee with procedural 
fairness before termination. 

As a result, the Commission ordered the employer to pay 
$31,304 plus superannuation. 

WHY THIS CASE MATTERS 
This ruling reinforces that: 

 Employers must follow fair process when dealing 
with drug and alcohol matters.  Detection does 
not equal impairment. 

 Roadside or onsite screening tests alone are not 
sufficient grounds for immediate dismissal. 

 Heavy vehicle operators and high‑risk industries 
need clear, compliant policies and consistent 
procedures.   

Commissioner Clarke found the company’s drug and 
alcohol policy had limited scope, prohibiting workers 
from being “under the influence” of illicit substances at 
work — a threshold the employer failed to demonstrate 
had been met. “Perhaps some expert evidence might 
have been sought on this issue, but it was not,” he said. 

Extracts from from Linked In Post Rob McDonald & 
National Safety Online 26/02/26;  

Detection of Cocaine Rates Trending 
Upwards Nationally 
Cocaine detection rates in Australian workplaces nearly 
doubled last year, with NSW and South Australia 
recording the sharpest increases, according to new data 
from The Drug Detection Agency (TDDA) – Imperans Q4 
Report., State of Workplace Drug Use. 

The findings, drawn from urine and oral fluid tests 
conducted between October and December 2025, reveal 
a significant shift in workplace drug use patterns even as 
overall detection rates held steady throughout the year. 

In NSW, cocaine accounted for just under 20 per cent of 
all positive drug tests in the final quarter of 2025 — up 
from 7.6 per cent in the first quarter.  South Australia 
saw its cocaine detection rate more than double, rising 
from 4.3 per cent to 10.5 per cent over the same period. 

TDDA CEO Glenn Dobson said the trend reflects a 
broader and more complex drug environment that now 
includes prescription medications, fentanyl, synthetic 
cannabinoids and growing cocaine use.  “Cocaine 
creates overconfidence and poor judgement, which is a 
risky combination in safety-critical environments,” he 

https://tdda.com/australia-imperans-q4-report/
https://tdda.com/australia-imperans-q4-report/
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said, urging employers in affected regions to reinforce 
education and testing programs. 

 Cannabis remained the most prevalent substance 
detected nationally, with Queensland leading all 
states — THC was present in 60.4 per cent of 
positive tests there.  

 Amphetamine-type substance (ATS) detections 
trended downward in NSW, Queensland and 
Victoria, though levels remained elevated in South 
Australia and Western Australia.  

 South Australia recorded the highest national 
rates for benzodiazepines, opioids and ATS. 

 
Image Credit:  TDDA report 19/02/26 

TDDA also surveyed more than 1,000 businesses across 
Australia and New Zealand, primarily from safety-
sensitive industries including construction, 
manufacturing, transport, warehousing and agriculture. 
It found 20 per cent of employers provided no drug, 
alcohol or health and safety training, while 22 per cent 
were unaware of when their drug and alcohol policy was 
last reviewed. 

Dobson cautioned that outdated policies expose 
organisations to legal and compliance risk. “If you’re 
unsure if your policies are up to date, there’s a strong 
likelihood that they no longer reflect current standards, 
guidance, legislation or case law,” he said. 

Extract from The Drug Detection Agency 19/02/26 & 
National Safety Online 23/02/26 

Middle-aged Women who Exercise 
Regularly HALVE their Risk of Dying 
Early, study suggests 
A new Australian study found middle-aged women who 
exercised regularly halved their risk of premature death. 

But 37 per cent of Australians aged 18–64 and 57 per 
cent of those 65 and older are not meeting physical 
activity guidelines. 

New Australian research, published today in PLOS 
Medicine, has highlighted the importance of staying 
physically active for women in their 40s, 50s, 60s and 
70s. 

Researchers found that middle-aged women who 
exercised regularly halved their risk of premature death. 

WHAT ARE THE STUDY FINDINGS & LIMITATIONS? 
Researchers used data from 11,169 women born 
between 1946 and 1951 enrolled in the Australian 
Longitudinal Study on Women's Health (ALSWH). 

Globally, the ALSWH — which began in 1996 — is one of 
the biggest studies of its kind, following the health and 
wellbeing of more than 58,000 Australian women. 

Most studies on physical activity use data from a single 
point in time, but Dr Nguyen's team examined data on 
women aged about 45 to 70 over 15 years. 

This enabled them to compare the health of women who 
did and didn't report exercising regularly, in a way similar 
to a randomised controlled trial (RCT), but over a longer 
period. 

They found the incidence of death was 5.3 per cent in 
women who consistently met exercise guidelines 
compared to 10.4 per cent in those who consistently did 
not. 

Joanne McVeigh, a movement behaviour scientist at 
Perth's Curtin University who did not contribute to the 
study, said true randomised control trials provided a high 
level of evidence, but they were often "short, costly, and 
prone to participant retention issues". 

She said the methodology Dr Nguyen's team used 
"would be almost impossible to do as a real RCT". 

"I think this is one of the first times this method has been 
applied to a longitudinal physical activity data set," Dr 
McVeigh said. 

Although the study provided "reliable evidence", Dr 
McVeigh said moving forward, its methodology should 
complement — not replace — randomised control trials. 

The study also had several limitations, including reliance 
on participants' self-reports and the inclusion of mostly 
healthy women. 

And researchers remained uncertain about the exact 
benefits for women who started to meet physical activity 
guidelines part-way through midlife. 

What are the physical activity guidelines? 

Dr Nguyen's study measured against guidelines from the 
World Health Organization, which recommends people 

https://plos.io/4bv4XL1
https://plos.io/4bv4XL1
https://www.who.int/initiatives/behealthy/physical-activity
https://www.who.int/initiatives/behealthy/physical-activity
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18 and older do at least 150 minutes of moderate 
intensity exercise a week. 

 
These recommendations vary slightly from Australia's 
newly released 24-hour movement guidelines, which 
suggest people do moderate- to vigorous-intensity 
exercise for 30 minutes or more most days and limit 
sedentary time. 

But no matter what you measure against, Australians are 
simply not moving enough, according to Stuart Biddle, a 
professor of physical activity and health at the University 
of Southern Queensland. 

"Our environments are pushing us away from being 
physically active," Professor Biddle said.  

"We have too many cars, too much automation, too 
much sitting, so although the opportunities are there to 
choose to be physically active, a lot of people aren't doing 
it." 

According to the Australian Institute of Health and 
Welfare, 37 per cent of people aged 18–64 and 57 per 
cent of people aged 65 and older are not meeting the 
physical activity guidelines. 

Start an exercise routine at any age 

All three experts said there were substantial benefits to 
starting exercise at any age and continuing physical 
activity throughout their lifetimes. 

Looking at the findings in her own study, Dr Nguyen said 
specifically for middle-aged women, being active could 
help protect against early death.  But she conceded it 
wasn't always easy for this cohort to schedule in a new 
exercise routine. 

Professor Biddle added that exercising regularly helped 
people achieve a "better quality of life, not just quantity 
of life". 

"Physical activity is extremely important for the body and 
the mind, and we shouldn't underestimate how 
important it is," he said. 

Dr McVeigh said the best type of exercise was one 
people would actually do. 

"Find something you enjoy, fit it into your day, and build 
from there," she said.  

"Aim for 30 minutes of brisk walking five days a week, lift 
weights or do body weight exercises twice a week, and 
include some balance or yoga." 

And it's never too late to start exercising, even if you're 
already in your 40s or 50s, Dr McVeigh added. 

"The investments you make in your body now will 
directly shape how vital, independent, and healthy you 
feel for the next 30 – 40 years." 
Image credit: https: Getty images: Johner RF 
Extracts from ABC Health & Wellbeing, 27/03/26 

Safe Handling and Application of 
Metham Sodium 
WorkSafe inspectors recently investigated incidents of 
incorrect use of chemicals within the agricultural 
industry.  One of these chemicals was metham sodium, 
a powerful soil fumigant used to control soil-based pests 
such as nematodes, germinating weed seeds and soil-
borne fungal diseases. 

Metham sodium is applied to the soil prior to planting 
crops to enhance crop yield and quality.  Mishandling or 
improper application of metham sodium poses serious 
health and environmental risks. 

PCBUs must 
ensure that 

managers of 
fumigation 
activities 
read and 

comply with 
a chemical’s 
safety data 
sheet (SDS) 
and product 

label to 
ensure it is 
used safely. 

 
 
 
 

Taken from WorkSafe News Alert 08/04/2026 

WorkCover WA – New Publications 
WorkCover Western Australia have released some 
exciting documents to support excellence in injury 
management across functions.  See links below.  

https://www.health.gov.au/topics/physical-activity/24-hour-movement-guidelines-for-all-australians/recommendations-for-adults-18-to-64-years
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• Insurer and Self-insurer Principles and Standards 
of Practice.  

 
• Workplace Rehabilitation Providers, Principals 

and Standards of Practice.   

 
• Insurance Brokers Principles and Standards or 

Practice – August 2024 

 

Taken from Workcover WA, 28/04/2026 

WA 2026/2027 Recommended 
Premium Rates 
WorkCover WA has published the 2026/27 
recommended premium rates, following independent 
actuarial assessment and Board consideration. 

For workers compensation policies issued or renewed 
from 30 June 2026: 

 The average recommended premium rate is 1.931% of 
total wages, reflecting a measured increase aligned to 
emerging scheme pressures. 

 Key drivers include higher claim volumes and costs, 
the impact of the ATO Class Ruling on settlement 
taxation, and increases to the Catastrophic Injuries 
Support Scheme levy. 

 These pressures are partially offset by strong wage 
growth, lower expense loadings, and the removal of 
one-off transitional allowances. 

The recommended rates provide transparency and 
guidance to insurers and employers, while supporting 
the long-term sustainability of the scheme.  Full reports 
can be found on the below links: 

 

Taken from Compensation Matters 05/05/2026 

WA Guidelines for the Evaluation of 
Permanent Impairment 
A technical review of the first edition of the WorkCover 
WA Guidelines for the Evaluation of Permanent 
Impairment (Guidelines) was recently completed. The 
review considered changes to Safe Work Australia’s 
template impairment guides and specific issues raised by 
Western Australian scheme participants. It also 

chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/www.workcover.wa.gov.au/wp-content/uploads/2023/04/Insurer-and-Self-insurer-principles-and-standards-of-practice-2024-1.pdf
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/www.workcover.wa.gov.au/wp-content/uploads/2023/04/Workplace-Rehabilitation-Providers-Principles-and-Standards-of-Practice-2024.pdf
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/www.workcover.wa.gov.au/wp-content/uploads/2023/04/Insurance-Brokers-Principles-and-Standards-of-Practice-August-2024.pdf
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/www.workcover.wa.gov.au/wp-content/uploads/2026/04/2026-27-Recommended-Premium-Rates-%E2%80%93-PDF-format.pdf
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/www.workcover.wa.gov.au/wp-content/uploads/2026/04/CEO-media-statement-RPR-2026-27.pdf
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addressed a contentious issue regarding circumstances 
for assessing permanent impairment when a worker’s 
condition has not stabilised. 

Dr Steven Overmeire, a leading Approved Permanent 
Impairment Assessor, contributed valuable insights on 
technical aspects of this review. 

The second edition of the Guidelines was published in 
the Government Gazette on Thursday 30 April and 
comes into operation on 1 July 2026. The revised 
Guidelines, along with the new Approved Permanent 
Impairment Assessor Standards of Practice, will be 
officially launched at the WorkCover WA sold out event 
on 20 May.  Click below to access the NEW Guideline. 

NOTE: The 
2nd edition of 
the 
WorkCover 
WA 
Guidelines for 
the Evaluation 
of Permanent 
Impairment 
will apply for 
all 
assessments 
conducted 
on or after 1 
July 2026. 
 

Taken from Workcover WA Website 05/05/2026 

Winter Vaccines – Do You Need 
Them? 
Winter is the time when many of us get sick and spread 
respiratory illnesses such as influenza, respiratory 
syncytial virus (RSV) and COVID-19. 

Australia's 2025 flu season was the worst since the 
disease became nationally notifiable in 2001, according 
to the CDC. 

"Everything works in the viruses' advantage over winter, 
compared with summer," explains epidemiologist 
Catherine Bennett from Deakin University. 

In the warmer months, Professor Bennett said the UV 
from the sun helped deactivate viruses on surfaces and 
people spent more time outdoors, which minimised viral 
spread. 

But conditions change in winter. 

"[A virus] can survive on surfaces longer, it can stay in the 
air for longer," she said. 

In colder months, Professor Bennett said people 
"clustered together" indoors, often in poorly-ventilated  

spaces which "worked in the viruses' favour". 

However, vaccinations helped minimise the spread of 
seasonal illnesses and protected against severe infection 
and death. 

WHICH VACCINES DO I NEED THIS YEAR? 
The best vaccine to get right now — if you haven't 
already — is the flu jab. 

That's because Australia's flu season typically peaks 
between June to September and people tend to have the 
highest level of protection about three or four months 
post-vaccination.  Aussie kids can now opt for a nasal 
spray vaccine instead  of the injection. 

Most Australians are recommended to get a primary 
dose of the COVID-19 vaccine, with a booster advised 
every six to 12 months for those at increased risk of 
serious illness. 

And from May 15 this year, Australians 75 and older as 
well as Aboriginal and Torres Strait Islander people 60 
years or older can get the RSV vaccine for free.  

It's the first time this group has been funded under the 
National Immunisation Program, with the vaccine 
already free for pregnant women. 

Professor Cheng, from Monash University, said older 
Australians and high-risk groups should also roll up their 
sleeves for the pneumococcal and shingles vaccines. 

And with rates of measles on the rise globally, anyone 
travelling should make sure they're fully-vaccinated 
against the highly-infectious illness. 

HOW WILL 2026 VACCINES FARE AGAINST NEW 
VARIANTS? 
This year's flu jab is expected to perform well against 
emerging variants. 

Australia's 2026 influenza vaccine is a trivalent vaccine, 
protecting against two influenza A strains and one 
influenza B strain.  It has been adjusted to protect against 
a fast-moving strain of influenza A called subclade K, also 
known as "Super-K". 

 
Super-K is a subclade of the H3N2 strain of influenza A (seen above). Supplied: 
NIH.gov 

chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/www.workcover.wa.gov.au/wp-content/uploads/2026/05/WorkCover-WA-Guidelines-for-the-Evaluation-of-Permanent-Impairment-2nd-edition.pdf
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But it's not yet clear how much protection the COVID-19 
vaccination will offer against newer strains of SARS-CoV-
2, the virus that causes COVID-19 disease. 

Professor Cheng said matching vaccines against new 
variants of SARS-CoV-2 was a "little bit complicated" as 
the way the virus evolved wasn't as predictable as the 
flu. 

"COVID is changing quite a lot and the vaccines don't 
tend to keep up very well with it," he said.  "We don't 
have the sort of sophisticated surveillance system that 
we do have for flu where anything that appears we can 
jump on it fairly quickly." 

According to the Australian Centre for Disease Control 
(CDC), the most commonly circulating SARS-CoV-2 
variants in Australia from late February to late March 
were NB.1.8.1 (nicknamed Nimbus); BA.3.2 (Cicada) and 
XFG (Stratus). 

Professor Cheng urged older Australians and anyone 
vulnerable to serious disease to "take any protection 
they can get" and book their annual COVID booster. 

Extract from ABC Health Online, 29/04/2026 

Hard Hats, High Viz & Period Products 
Did you miss the April 2026 Menopause Friendly 
Employer Series webinar? The full recording is now live - 
Watch the recording now: Click Here 

"Hard hats, high-vis and period products: what the WHS 
Code on workplace facilities means for your 
organisation" unpacked the update to Safe Work 
Australia’s WHS Code of Practice: Managing the work 
environment and facilities. 

Legal Experts, Employers and Advocates Explained: 

 Why period products are now a WHS obligation (not a 
"nice-to-have") 

 What the Code requires for FIFO sites, remote work, 
long shifts 

 Bloody Big Survey data: 50%+ miss work due to period 
poverty 

 Business case: Low cost vs. absenteeism, 
presenteeism, retention losses 

 Best practice examples from Australian Red Cross 
Lifeblood 

Key Takeaway: Lack of period products can create 
physical AND psychosocial hazards, and regulators now 
expect employers to address this. 

Perfect for WHS managers, HR leads, site managers and 
wellbeing champions who need to align facilities with the 
updated Code. 

Taken from Menopause Australia 29/04/2026 

European Climate Change and 
Workers Health Conference 
This conference was attended by our illustrious joint Vice 
President Sharon Stratford in Brussels on the 
28/04/2026.  She has shared the key takeaways. 

 
Held in commemoration of the international workers 
Memorial Day, the ETUI/C European Trade Union 
Institute/ Confederation conference embodied the aim 
of the day to recognise those lost at work and protect 
current workers whose health and lives are being 
compromised while working due to climate change.  

Union representatives spoke as well as 
experts/researchers from across Europe on topics 
related to climate change.  While heat exposure was a 
key concern, other health issues resulting from climate 
change were addressed including trauma from natural 
disasters and psychosocial risks which was a continuing 
topic from the prior year's conference.  

Climate change is especially relevant for Europe given 
the significant impact of recent natural disasters e.g. 
floods in Spain, bushfires in Greece, from which many 
lessons have been learnt and changes implemented as a 
result for both prevention and future responses.  

Europe also has the highest rate of rising temperatures 
of anywhere else in the world. Given its milder 
temperatures in the past, Europe is not as prepared for 
heat as other hotter countries like Australia where high 
temperatures are the norm. Unions are advocating for 
legislation in Europe that would, amongst other more 
wider things, provide definitive temperatures where 
action is required by employers.  

Heat related research demonstrates that: 

 in 2020, 29% of workers were impacted by heat (this 
includes those in Russia/Siberia so western Europe 
much greater), so 1 in every 3 to 5 workers or 130 
million people (noting temperatures have risen more 
since 2020) 

 increased risk from heat related health issues if more 
than 2 to 3 months a year spent in hot environments 
with risk increased by 2 to 3 times 

https://menopausefriendly.us21.list-manage.com/track/click?u=1ce3e811d7ece24acf5f6b6fd&id=b605b48eaf&e=159746f772
https://www.etui.org/sites/default/files/2026-04/Climate-Change%26Workers-Health_ETUI%26ETUC-Conference_IWMD_0.pdf
https://www.etui.org/sites/default/files/2026-04/Climate-Change%26Workers-Health_ETUI%26ETUC-Conference_IWMD_0.pdf
https://www.etui.org/events/climate-change-and-workers-health
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 ideal working temperature is between 15 and 18 
degrees.  

As well as the acute heat related conditions (dehydration 
up to death), there are many long term, chronic 
conditions that can emerge including kidney, 
cardiovascular, nerve and reproductive problems.  Other 
practical related issues also can arise especially for 
vulnerable workers e.g. higher heat risk for pregnant 
women, lack of toilet facilities for outdoor workers mean 
people do not drink water increasing the propensity for 
excessive heat exposure conditions.  

Employers can do much but without legislation to 
comply with it is up to individual companies to do more. 
Some quote climate change being out of their control, 
but risk can be reduced.  Research has shown ROI on 
investment in heat prevention is up to 120%. A study in 
France alone provided evidence of currently 20-billion-
euro pa in productivity being lost due to heat related 
effects and this is forecast to double in future years.  

 

This conference on International workers’ Memorial day 
2026 in the EU demonstrated on a practical level what 
can be done not only to recognise the dead but to 
prevent others from dying, protecting the living from 
climate related occupational health issues. 

Barriers to a Drug and Alcohol Safety 
Program in High-risk Industries 
An Australian study interviewed construction and 
manufacturing WHS professionals to understand 
challenges a promising health-based drug and alcohol 
program would face. 

Dr Kirrilly Thompson from Flinders University’s College of 
Medicine and Public Health and the National Centre for 
Education and Training on Addiction (NCETA) is the lead 
author of a study published open access in Addiction 
(doi.org/10.1111/add.70348) that explored whether a 
health-based approach called Screening, Brief 
Intervention and Referral to Treatment (SBIRT) could 
boost drug and alcohol safety for workers in high-risk 
industries. 

 
“SBIRT starts with a short questionnaire, followed by a 
quick personalised conversation or provision of 
information to motivate healthier choices, and referral to 
treatment if needed.  It’s simple and effective in clinics, 
but workplaces are a different story,” Thompson said, 
noting that SBIRT is widely used in health care and 
proven to reduce harms from substance use, but it’s 
rarely been tried in workplaces. 

The study interviewed construction and manufacturing 
WHS professionals to understand challenges to the 
effective adoption of the drug and alcohol program. 
“While most agreed it could save lives and improve 
wellbeing, they also highlighted challenges, with the 
biggest issue being that of trust,” Thompson said. 

“Workers fear that admitting to drinking or drug use 
could cost them their job. Strict zero-tolerance policies 
and routine drug testing in some workplaces make 

https://www.flinders.edu.au/people/kirrilly.thompson
https://nceta.flinders.edu.au/
http://doi.org/10.1111/add.70348
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people reluctant to open up — something that is central 
to seeking and receiving support.” 

“Even where disciplinary action may not be a concern, 
stigma around using alcohol and other drugs can 
prevent workers from accessing support from 
confidential services such as employee assistance 
programs.” 

SBIRT would be most acceptable, the research suggests, 
if delivered outside the workplace, outside work hours, 
and by trusted external providers rather than by 
management.  There are also other practical issues to 
consider, which include time pressures on busy 
worksites and workers not considering their drinking or 
drug use a problem, which means they are unlikely to 
volunteer for help. 

“For employers, tackling alcohol and drug risks is not just 
about rules and testing. It’s about creating a culture 
where people feel safe to seek help. That means framing 
substance use as a health issue, not a moral failing, and 
guaranteeing confidentiality and support for anyone who 
reaches out,” Thompson said. 

“Workplaces can play a huge role in preventing harm, but 
success depends on trust. If workers believe they’ll be 
punished for speaking up, they won’t engage,” 
Thompson added. “Employers need to show that support 
is genuine and separate from disciplinary action.” 

It is recommended in the study that SBIRT be integrated 
into broader wellbeing programs and that external peer-
based organisations be partnered with. More research 
involving workers themselves to co-design solutions that 
fit real-world conditions is also called for. 

“This isn’t just about individual health. Creating 
workplace cultures that support physical and 
psychological safety makes for stronger businesses. A 
proactive, supportive approach would benefit everyone,” 
Thompson concluded. 

If you have concerns about your own, or someone else’s, 
alcohol and/or other drug use, the 24/7 National Alcohol 
and Other Drug Hotline can help; please call 1800 250 
015. 
Image Credit: iStock.com/Suratsak Noikerdmee. Stock image used is for 
illustrative purposes only. 
Taken from Safety Solutions 14th April, 2026  

Occasional Heavy Drinking may 
TRIPLE Liver Damage Risk for People 
with Fatty Liver Disease 
Occasional heavy drinking — even just four or more 
drinks in a single session once a month — can triple the 
risk of advanced liver scarring in people with fatty liver 
disease, according to a new US study. 

KEY FINDINGS 
People with metabolic-associated fatty liver disease 
(MAFLD/MASLD) who “binge” occasionally were three 
times more likely to show advanced liver fibrosis than 
those drinking the same total amount spread evenly 
across the month. 

Episodic heavy drinking = 4+ drinks in one sitting for 
women, 5+ for men. 

The study suggests drinking pattern matters more than 
total volume for liver harm. 

WHY IT MATTERS 
Fatty liver disease already affects one in three 
Australians, and experts expect this to rise to 40–50% by 
2040 due to sedentary lifestyles, stress, and 
ultra‑processed diets. 

Younger adults and men 
are most likely to report 
episodic heavy drinking. 

EXPERT VIEWS 
Independent liver 
specialists called the 

findings “stark” but noted limitations: 

 Self‑reported alcohol intake is often inaccurate. 
 Other behaviours (e.g., fast food consumption) 

weren’t controlled for. 
 Only one liver scan per person was analysed, which 

may not reflect long‑term health. 
Despite limitations, clinicians say the results are strong 
enough to change how they counsel patients. 

PRACTICAL IMPLICATIONS 
Spacing out alcohol intake is significantly safer for people 
with fatty liver disease. 

From a liver‑health perspective, no alcohol is safest, but 
if drinking, avoiding binges is critical. 

Broader lifestyle factors — exercise, whole foods, 
reducing stress — also play a major role in liver health. 

Extract from ABC Health & Wellbeing, 03/04/2026 

https://www.cghjournal.org/article/S1542-3565(26)00163-1/abstract
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IN PSYCHOSOCIAL HEALTH 

Research Project Tool  – Hushing 
Behaviours in the Workplace 
A new research project has created a structured way to 
identify and measure “hushing” behaviours in 
workplaces — the subtle or overt actions that discourage 
employees from speaking up about concerns, risks, or 
misconduct.  Although the term is emerging, it sits within 
the broader field of psychosocial hazards and 
organisational culture measurement. 

“Silencing” behaviours—including discouraging 
colleagues from speaking up or making excuses for 
inappropriate conduct—are significant yet under-
examined drivers of workplace sexual harassment, 
according to researchers from Canada’s Athabasca 
University and partner institutions. 

 
Image Credit:  swilmor | Getty Images/iStockphoto 

WHAT THE RESEARCHERS DEVELOPED 
The team designed a diagnostic tool (12 item 
questionnaire) that captures how often and in what 
forms hushing occurs. It focuses on behaviours such as: 

 Minimising or dismissing concerns 

 Discouraging reporting of issues 

 Signalling negative consequences for speaking 
up 

 Redirecting or silencing conversations about 
problems 

The tool aims to quantify these behaviours so 
organisations can identify patterns, compare across 
teams, and track improvements over time. 

WHY ‘HUSHING’ MATTERS 
Hushing is linked to several well‑documented 
organisational risks: 

 Psychosocial harm — discouraging reporting can 
increase stress and reduce psychological safety, 
a recognised hazard under WHS frameworks. 

 Cultural deterioration — when employees feel 
unheard, constructive behaviours decline and 
accountability weakens. 

 Operational risk — unreported issues can 
escalate into safety incidents, compliance 
breaches, or reputational damage. 

HOW THE TOOL IS INTENDED TO BE USED 
The measurement framework is designed for HR, WHS, 
and leadership teams to: 

 Assess the prevalence of hushing across 
departments 

 Identify hotspots where psychological safety is low 

 Integrate results into broader culture or 
psychosocial risk assessments 

 Support targeted interventions such as leadership 
training, reporting‑system redesign, or 
communication improvements 

It complements existing psychosocial risk tools (e.g., 
People at Work, APHIRM, WHS risk assessment 
frameworks) by focusing specifically on silence‑inducing 
behaviours. 

BROADER CONTEXT 
The development reflects a growing shift in workplace 
regulation and culture: 

 WHS laws increasingly require employers to 
manage psychosocial hazards, including poor 
communication climates and fear of speaking 
up. 

 Organisations are investing more in behavioural 
diagnostics to understand how leadership and 
team dynamics shape culture. 

Extract from National Safety Online  26/02/2026 

What If Our Greatest Security Tool Is 
Already Within Us? 
Written by Scott Taylor, Combined Communications & 
Behaviour Expert & Risk Specialist, Praesidium Risk & 
Resilience 

Scott is a court and tribunal recognised expert with 31 
years’ experience across the security, safety and risk 
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industry.  An industry thought leader and regular media 
spokesperson, he has consulted and lectured throughout 
the Middle East, USA and across all Australian States and 
Territories, working with governments, regulators and 
organisations spanning every industry vertical.  He sits on 
numerous international security councils to ensure his 
practice reflects world best standards — and that directly 
translates into better outcomes for his clients. 

The mind knows what it knows, and people leak their 
emotional state and true intent. 

In the age of technology, organisations are often rushing 
to update lighting, CCTV cameras and other advances to 
help ensure a safe workplace — yet our biggest 
advantage is already within us: the ability to better read 
and understand others. 

Regardless of whether it is an anti-social crime, theft or 
violence, people exhibit physiological changes prior to 
committing various acts, and these changes can be 
picked up.  Along the same path, when people are 
showing deceptive behaviours, additional physiological 
changes are leaked. 

After 32 years of security and safety experience — 15 of 
those focusing specifically on human behaviour — I 
absolutely hate reading statements that say “the 
violence came out of nowhere.” Because when I conduct 
a review, whether for a client or as part of an expert 
witness report, all of the telltale signs are there. 

There are many indicators to be aware of, but here are 
some of the key ones. 

Self-pacifying Gestures. When a person experiences 
escalating stress or frustration, it causes mental 
discomfort or distress, and part of the body’s natural 
response is to soothe the mind. It achieves this through 
repeated self-touching — what we call self-pacifying 
gestures.  Any time you see a person self-touching 
repeatedly outside of their normal baseline behaviour, it 
is indicative of self-pacifying. This can take the form of 
wringing of hands, scratching along fingers, or spinning a 
wedding ring. The key thing to watch for is escalation: 
when touching turns to scratching, or advances to 
rubbing the head or neck, it is a clear sign of escalated 
stress and discomfort. 

 

Covering of Power Zone Areas. We have three power 
zone areas — under the neck (the supra sternal notch), 
the belly button, and the groin.  We also have a ventral 
triangle, with a line between the shoulders narrowing 
down toward the belly button, which we associate with 
openness and honesty.  When we feel relaxed, calm and 
safe, we keep these areas open.  When stress or 
discomfort escalates, we instinctively cover them. 
Combine that with self-pacifying gestures, and you start 
to understand why people under stress will repeatedly 
touch a necklace or chain sitting on their chest — they 
are simultaneously lowering their heart rate through 
self-touch and covering a vulnerable area. 

Stance and Positioning Changes. When speaking with 
others, most people stand front-on, believing that’s how 
confidence and influence are projected. But as stress 
escalates and a person moves toward violence, they 
often blade their stance — turning side-on. This shift is 
them physically repositioning and readying themselves, 
and it can be an early indicator of aggression escalation. 
It is often accompanied by a charging-type stance, or a 
tightening and lowering of the lead shoulder. I regularly 
see these indicators when reviewing violent incidents. 

Other indicators. When we are relaxed, we breathe from 
the diaphragm. As stress escalates, breathing moves to 
shorter, sharper chest breaths — another signal of 
potential escalation. It’s also detectable verbally: chest 
breathing places more pressure on the vocal cords, 
making a person’s tone sound more breathy or airy. This 
is one way I can identify shifts in behaviour even over the 
phone, confirming a person’s emotional state without 
seeing their face or body language at all. 

The signs are almost always there. The question is 
whether we have the awareness — and the skills — to 
act on them. 
Image Credit:  https://growthsummary.com/book-summary/what-every-
body-is-saying/ 
Taken from National Safety Online, 31st March 2026 

Family and Domestic Violence at the 
Workplace – Info Sheet  (WA) 
Family and domestic violence can become a work health 
and safety (WHS) issue if the offender makes threats, 
intimidates or carries out violence on a partner or family 
member at the workplace, including if working from 
home. 

Managing the risk of family and domestic violence at the 
workplace is complex and needs to be handled 
appropriately and sensitively. 

An updated information sheet is now available from 
WorkSafe WA to help persons conducting a business or 
undertaking (PCBUs) manage the risks of family and 
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domestic violence at work and their duties under the 
work health and safety legislation. 

 
Taken from LGIRS Website 08/03/2026 

New Resources to Help Manage the 
Risk of Gender-Based Violence in 
Construction 
Safe Work Australia has released a new set of resources 
to help employers identify, assess and manage the risks 
of gender-based violence in the construction industry. 
The resources include practical case studies, posters and 
infographics designed for use on construction worksites.  

Gender-based violence is behaviour that humiliates, 
intimidates or threatens a person because of their sex, 
gender, sexual orientation or because they don’t 
conform to gender stereotypes. It includes physical 
violence, as well as sexual harassment, verbal abuse, 
bullying, and offensive languages and behaviours. 

Gender-based violence is a mental health (psychosocial) 
hazard that can occur in any workplace. However, 
certain workplace factors can increase the risk of it 
occurring if they are not effectively managed. In 
construction, these factors can include workforce 
characteristics such as a male-dominated, young or 
transient workforce, work design such as high job 

demands, and organisational or environmental factors 
such as low job support or isolated work environments. 

 

The new resources were developed by Safe Work 
Australia in collaboration with construction industry 
stakeholders to ensure they reflect specific WHS 
challenges experienced by women in the construction 
industry. They are designed to raise awareness of what 
gender-based violence can look like on construction 
sites, the impact of these harmful behaviours, and what 
employers must do to prevent them. 

Access the new resources and take steps to keep 
construction worksites safe from gender-based violence.  

 

• Case study: Managing the risk of gender-
based violence in construction 

• Case study: Managing the risk of 
psychosocial hazards in construction 

• Guidance: Workplace violence in 
construction – Hazards and control 
measures 

• Poster: What is gender-based violence? 
• Poster: Your rights as a worker 
• Poster: Employer responsibilities 
• Poster: What to do as a bystander 

https://www.safeworkaustralia.gov.au/doc/case-study-managing-risk-gender-based-violence-construction
https://www.safeworkaustralia.gov.au/doc/case-study-managing-risk-gender-based-violence-construction
https://www.safeworkaustralia.gov.au/doc/case-study-managing-risk-psychosocial-hazards-construction
https://www.safeworkaustralia.gov.au/doc/case-study-managing-risk-psychosocial-hazards-construction
https://www.safeworkaustralia.gov.au/doc/guidance-workplace-violence-construction-hazards-and-control-measures
https://www.safeworkaustralia.gov.au/doc/guidance-workplace-violence-construction-hazards-and-control-measures
https://www.safeworkaustralia.gov.au/doc/guidance-workplace-violence-construction-hazards-and-control-measures
https://www.safeworkaustralia.gov.au/doc/poster-what-gender-based-violence
https://www.safeworkaustralia.gov.au/doc/poster-your-rights-worker
https://www.safeworkaustralia.gov.au/doc/poster-employer-responsibilities
https://www.safeworkaustralia.gov.au/doc/poster-what-do-bystander
chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/https:/www.worksafe.wa.gov.au/system/files/documents/2026-03/WS_BR_Family-and-domestic-violence-at-work.pdf
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• Poster: Keeping our worksite safe from 
gender-based violence 

• Infographic: Why bad culture sticks around 
on site 

• Infographic: If you let it slide, it will grow 
• Infographic: Preventing gender-based 

violence starts with respect 

Taken from Safe Work Australia Website, 08/04/2026 

Mentally Healthy Workplaces Grant 
Program – WA 
The new Mentally 
Healthy Workplaces 
Grant Program supports 
initiatives that improve 
the understanding, 
identification and 
management of 
psychosocial hazards in 
Western Australian 
workplaces. 

The program aligns with the WA Government’s 
commitment to improving workplace mental health and 
reducing harm from psychosocial risks by helping 
organisations build capability and implement practical, 
evidence based solutions. 

Grant funding of up to $1 million is available over the 
next 4 years, with individual grants of up to $200,000 per 
year. Funding will support practical initiatives that help 
workplaces identify and assess psychosocial risks and 
build capability through practical guidance, toolkits, 
training programs, industry specific resources and 
psychosocial risk assessment tools. 

Apply for a Grant 

Image Credit ReturnToWorkSA/Creating a Mentally Healthy workplace 
Taken from WorkSafe News Alert 16/04/2026 

Landmark $90,000 Harassment 
Penalty a National First – Civil Penalty 
A business owner and manager has been ordered to pay 
a young worker $90,000 in the first published decision 
imposing a civil penalty on an individual for workplace 
sexual harassment under the Commonwealth Fair Work 
Act — a landmark ruling that sets a national precedent 
for how harassment claims will be pursued and decided 
across Australia. 

The case involved a young worker who had been 
systematically underpaid, denied pay slips, and 
subjected to sexual harassment by her manager, who 
was also the sole director of the small business. Reports 

indicate the harassment involved physical assault, 
followed by an offer of money to buy the worker’s 
silence. The worker was supported throughout the 
proceedings by the Women’s Legal Centre ACT, pro bono 
barristers, and a financial expert who calculated the 
extent of the underpayment. 

The decision was handed down under reforms to the Fair 
Work Act that came into effect in March 2023, which 
explicitly prohibited sexual harassment in connection 
with work and created new civil penalty avenues for 
affected workers, unions, and the Fair Work 
Ombudsman. It is the first time a published decision has 
resulted in a civil penalty against an individual under this 
framework. 

The presiding judge cited the worker’s evidence 
verbatim in the judgment — widely interpreted as an 
unequivocal statement that her account was believed in 
full. The Women’s Legal Centre ACT described the 
outcome as a landmark decision that sends a clear 
message about accountability. 

For employers, the case is a clear signal that the 2023 
Respect at Work reforms are now operational and 
enforceable at an individual level — not just against 
corporations.  Small businesses are equally exposed. 
PCBUs across all industries are reminded of their positive 
duty to take reasonable and proportionate measures to 
eliminate sexual harassment from the workplace, and 
should ensure harassment policies, training, and 
reporting pathways are up to date and actively enforced. 

Safe Work Australia data indicates one in three 
Australian workers has experienced sexual harassment 
in the workplace in the five years to 2022.  Forty per cent 
of affected workers are women, with risk elevated for 
workers under 29, workers with a disability, and those 
from culturally and linguistically diverse backgrounds. 
Image source Credit: UK HR Magazine/Sexual Harassment still rife  
Taken from National Safety Online, 07/04/2026 

Employer Loses Bid to Call 
Psychosocial Rules ‘Impossible’ 
A government employer has failed in its attempt to argue 
that NSW’s new psychosocial safety regulations are 
“impossible” to comply with.  

https://www.safeworkaustralia.gov.au/doc/poster-keeping-our-worksite-safe-gender-based-violence
https://www.safeworkaustralia.gov.au/doc/poster-keeping-our-worksite-safe-gender-based-violence
https://www.safeworkaustralia.gov.au/doc/infographic-why-bad-culture-sticks-around-site
https://www.safeworkaustralia.gov.au/doc/infographic-why-bad-culture-sticks-around-site
https://www.safeworkaustralia.gov.au/doc/infographic-if-you-let-it-slide-it-will-grow
https://www.safeworkaustralia.gov.au/doc/infographic-preventing-gender-based-violence-starts-respect
https://www.safeworkaustralia.gov.au/doc/infographic-preventing-gender-based-violence-starts-respect
https://www.wa.gov.au/organisation/worksafe/apply-mentally-healthy-workplaces-grant-program
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The Industrial Relations Commission ruled that the WHS 
Regulation 2025 requirements are workable and that 
employers cannot avoid psychosocial duties simply 
because they are complex or operationally challenging.  

 
The decision reinforces that employers must apply the 
hierarchy of controls to psychosocial hazards—
prioritising elimination and job design changes over 
lower‑order measures like training or EAP referrals—and 
must document risk assessments, consult workers, and 
implement controls that address root causes of 
psychological harm. 

Extract from National Safety Online, 07/04/2026 

2026 World Day for Safety and Health 
at Work 

A lit t le  Bit  La t e , b u t  u se fu l re so u rce s 
Tu e s d a y, 28  Ap ril 20 26 , is  W o rld  Da y fo r  
Sa fe t y a n d  He a lt h  a t  W o rk  (W o rld  Da y). 

In 2026, the International Labour Organization’s (ILO) 
World Day theme will focus on ensuring a healthy 
psychosocial working environment for all. Psychosocial 
hazards can harm workers’ psychological and physical 
health and contribute to safety risks. 

Psychosocial hazards are hazards that arise from the 
design or management of work, the working 
environment, workplace machinery or equipment, or 
workplace interactions and behaviours that can cause 
psychological and physical harm. 

 
Some common psychosocial hazards at work include: 

 job demands  low job control 
 poor support  lack of role clarity 
 poor organisational change management 

 inadequate reward and recognition 
 poor organisational justice 
 exposure to traumatic events or material  
 remote or isolated work 
 poor physical environment 
 bullying and harassment, and 
 workplace conflict, violence and aggression. 

Just like physical, chemical and biological hazards, 
psychosocial hazards must be identified, addressed and 
effectively managed to maintain safe and healthy 
workplaces. 

HOW TO GET INVOLVED 
Safe Work Australia is encouraging everyone to promote 
World Day on 28 April 2026 to recognise the importance 
of health and safety in the workplace. 

Download our co-brandable resources to promote the 
day in your workplace: 

 Poster  Desktop Wallpaper 
 Video Call Background  Social Media Tile 
 Animated GIF  

Post your awareness-raising content on social media 
along with our Social Tile and the hashtags 
#WorldWHSDay2026 #SafeDay2026. 

Access our resources on psychosocial hazards in the 
workplace. These provide PCBUs with examples of 
hazards, how to identify them and helpful tools to 
mitigate their risks to ensure a healthy workplace. 

Taken from Safe Work Australia Website 15/04/2026 

Controlling Psychosocial Risks for a 
Healthy Working Environment 
The Australian Work Health and Safety Strategy sets a 
platform for delivering WHS improvements over the next 
decade, including on persistent and emerging issues like 
managing psychosocial risks. 

Our resources help to control psychosocial hazards and 
maintain safe working environments. Our guidance 
offers examples of hazards, advice on identifying them 
and practical tools for managing and reducing associated 
risks: 

 Model Code of Practice: Managing psychosocial 
hazards at work 

 Psychosocial hazards webpages 
 Infographic: Managing psychosocial hazards at 

work 
 Mental health webpages. 

Taken from Safe Work Australia Website 15/04/2026 

https://safeworkaustralia.cmail20.com/t/j-l-yddiyuyk-ckykukuj-j/
https://safeworkaustralia.cmail20.com/t/j-l-yddiyuyk-ckykukuj-t/
https://safeworkaustralia.cmail20.com/t/j-l-yddiyuyk-ckykukuj-i/
https://safeworkaustralia.cmail20.com/t/j-l-yddiyuyk-ckykukuj-d/
https://safeworkaustralia.cmail20.com/t/j-l-yddiyuyk-ckykukuj-h/
https://safeworkaustralia.cmail20.com/t/j-l-yddiyuyk-ckykukuj-k/
https://safeworkaustralia.cmail20.com/t/j-l-yddiyuyk-ckykukuj-u/
https://safeworkaustralia.cmail20.com/t/j-l-yddiyuyk-ckykukuj-o/
https://safeworkaustralia.cmail20.com/t/j-l-yddiyuyk-ckykukuj-x/
https://safeworkaustralia.cmail20.com/t/j-l-yddiyuyk-ckykukuj-x/
https://safeworkaustralia.cmail20.com/t/j-l-yddiyuyk-ckykukuj-m/
https://safeworkaustralia.cmail20.com/t/j-l-yddiyuyk-ckykukuj-c/
https://safeworkaustralia.cmail20.com/t/j-l-yddiyuyk-ckykukuj-c/
https://safeworkaustralia.cmail20.com/t/j-l-yddiyuyk-ckykukuj-q/
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WA - New Initiative to Protect 
Workers from Physical and 
Psychological Harm in the 
Workplace 
The Western Australian Government has launched the 
Mental Health and Suicide Prevention Program Support 
Fund, a new initiative aimed at improving mental health 
and reducing work related suicide across high-risk 
industries. 

The program funding of $3.39 million will be distributed 
over the next four years to help organisations deliver 
practical mental health and suicide prevention programs 
in workplaces. 

Mates in Construction and Steering Healthy Minds have 
been awarded funding in the first round to continue their 
respected work supporting the construction and 
transport industries. 

Additional funding has also been directed through the 
Mental Awareness, Respect and Safety (MARS) Program 
to Suicide Prevention Australia which has developed and 
released a suicide prevention competency framework 
and learning modules for WA’s mining sector. 

WorkSafe has released a new information sheet to guide 
workplaces prevent and manage suicide and suicidal 
behaviour in work-related contexts. 

 
Taken from WorkSafe News Alert 25/03/2026 

Professional Framework for 
Strengthening Wellbeing at Work 
A new Professional Framework for Workplace Wellbeing, 
created by the Affinity Health at Work Research 
Consortium with support from IOSH, SOM, CIPD and 
hundreds of practitioners.   

It fills a long‑standing gap by defining what competent, 
evidence‑based wellbeing practice actually looks like 
across 45 knowledge, skill and professional capability 
areas. 

WHY THE FRAMEWORK WAS DEVELOPED 
Workplace wellbeing has expanded rapidly, but without 
a shared definition of good practice. 

Practitioners reported uncertainty about credibility, 
influence and development pathways. 

Employers struggled with recruiting the right capability, 
governing wellbeing activity and moving beyond reactive 
initiatives. 

WHAT THE FRAMEWORK PROVIDES 
A clear, evidence‑based benchmark for wellbeing roles 
and responsibilities. 

 
A shared foundation for professional identity and 
capability building. 

Clarity on the skills and knowledge required for effective 
practice, regardless of background or seniority. 

A stronger articulation of how psychosocial risk 
management, work design and organisational culture fit 
into wellbeing practice. 

BENEFITS FOR PRACTITIONERS 
 Helps define “what good looks like”. 

 Supports confidence, credibility and career 
progression. 

 Offers a structured way to assess current capability 
and identify development needs (via a 
self‑assessment tool launching 18 March). 

BENEFITS FOR ORGANISATIONS 
 Provides a consistent standard for designing roles, 

recruiting expertise and governing wellbeing 
activity. 

 Helps shift wellbeing from ad‑hoc initiatives to a 
strategic organisational capability grounded in 
prevention, behaviour change, evidence and 
evaluation. 

 Strengthens the potential impact of wellbeing across 
the organisation. 

IMPLEMENTATION AND NEXT STEPS 
The full research report and framework launch on 18 
March.  Most importantly, it will be freely available for 
organisations and practitioners to access. 

http://newsletters.lgirs.wa.gov.au/t/r-l-tulyuudd-attfltn-y/
http://newsletters.lgirs.wa.gov.au/t/r-l-tulyuudd-attfltn-j/
http://newsletters.lgirs.wa.gov.au/t/r-l-tulyuudd-attfltn-i/
https://www.affinityhealthatwork.com/
https://www.affinityhealthatwork.com/
https://www.worksafe.wa.gov.au/publications/suicide-and-suicidal-behaviour-work-related-contexts-information-sheet?utm_medium=email&utm_campaign=WorkSafe%20News%20Alert%2025%20March%202026&utm_content=WorkSafe%20News%20Alert%2025%20March%202026+CID_7117bc83fe0544e9cf3f2fcc1996d62a&utm_source=Campaign%20Monitor%20newsletters&utm_term=Download%20the%20information%20sheet
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A free self‑assessment profiling tool will also be 
available. 

Professional bodies and training providers are exploring 
how to embed the framework into standards and 
qualifications. 

Additional training aligned with the framework is in 
development. 

You can access the free report and stay up to date with 
information on upcoming training opportunities. 

Extract from IOSH 23/03/2026 

https://www.affinityhealthatwork.com/professional-framework-for-workp
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OHSA FUTURE EVENTS & OTHER EVENTS 

It Pays to Care – Community of Practice 



 

the MONITOR / MAY 2026 
Issue 2 / Volume 43 

 

Monitor Editor:  Alison (Ali) Martins & Alana Bright Page 40 
 

 

Approved Permanent 
Impairment Assessor 

Date – Wednesday 20th May 2026 
Where:  Fraser's State Reception Centre, 60 Fraser Ave, 
Kings Park  
Session Time:  07.00am arrival.  Formalities: 7:30am-
9:00am. 

 
WorkCover WA invites approved permanent 
impairment assessors to join us for breakfast as we 
release the new Approved Permanent Impairment 
Assessor Standards of Practice (Standards) and revised 
Guidelines for the Evaluation of Permanent Impairment. 

The Standards have been developed to provide clear 
service expectations and support high‑quality, 
consistent permanent impairment assessments across 
the scheme. They articulate WorkCover WA’s regulatory 
expectations and outline four priority areas, identified in 
collaboration with an expert Reference Group 
comprising Approved Permanent Impairment Assessors 
(APIAs) and other industry specialists. 

You will hear essential information about these new and 
updated resources from Rebecca Harris, A/CEO and 
Kevin Gillingham, Manager Policy and Legislative 
Services, as well as expert insights from Dr Steven 
Overmeire, Occupational Physician. 

Attendance at this event is crucial to understanding the 
new Standards and revised Guidelines. If you are an APIA 
and you are unable to attend this event please contact 
Adam Musonda via email to discuss alternative 
arrangements. 

 

 
 

 

If you have any suggestions, please do not 
hesitate to contact the secretary at 
ohswa@outlook.com.au 
 

 

Transafe WA  Road 
Transport Safety Forum 

Date – Tuesday 12th May 2026 
Where:  Main Roads WA Heavy Vehicle Services, 
Redcliffe  
Session Time:  Registration from 07.30am  
08.00am -13.30pm. 

 
Hosted by TRANSAFE WA 

TRANSAFE WA is a Western Australian not-for-profit 
organisation dedicated to improving road safety through 
education, awareness and industry collaboration. 

Join TRANSAFE WA for our 34th Road Transport Safety 
Forum, bringing together industry, government agencies 
and the wider community to discuss current road safety 
challenges and practical solutions. 

What to Expect: 

• Presentations from industry and government agencies 
• Updates on key road transport safety issues 
• Opportunity to ask questions and engage in discussion 
• Networking with industry and stakeholders. 

Agencies often represented include organisations such 
as Main Roads WA, WA Police and DEMIRS, along with 
industry representatives. 

Cost - $50 

 

 
 

Register Now 
Get Tickets 

https://eventandconfco.eventsair.com/wcwa-breakfast/registration/Site/Register
https://www.eventbrite.com.au/e/the-34th-transafe-wa-road-transport-industry-safety-forum-perth-tickets-1984848791165?aff=oddtdtcreator


 

the MONITOR / MAY 2026 
Issue 2 / Volume 43 

 

Monitor Editor:  Alison (Ali) Martins & Alana Bright Page 41 
 

 

 

Human Factors and 
Ergonomic Society  

of Australia 
 

WA OHS BoK Breakfast  
- Mental Health & 

Wellbeing of 
Occupat’nl Road Users 

 

 

 
Taken from HFESA Website, 28/04/2026 

 
 
 
 

 

11th International 
Conference on 

Managing Fatigue 
This international conference, which started in 
Fremantle, is taking place in Crawley, WA. 11-13th August 
2026. 

International speakers from Canada and the United 
Kingdom.  Take a look at the program and early bird 
registrations.  

 

 
 

 
 
 

Common Electrical 
Hazards in the 

Workplace 

 
Following the overwhelming success of our 
inaugural ‘Lunch and Learn’ last month, WorkSafe 
again invites all health and safety representatives 
(HSRs) to join the next instalment of our free online 
‘Lunch and Learn’ session at  
12.00 pm, Thursday 7 May 2026.  
In this 45 minute session, Kris Green, Senior 
Electrical Inspector with the LGIRS Building and 
Energy division and Joseph Byrne, Inspector with 
the LGIRS WorkSafe division will outline common 
electrical hazards to look out for in your workplace. 

Register Now 

 

 

 

Click Here to Register 

https://safetyline.wa.gov.au/events-single/hsr-lunch-and-learn-may-2026/
https://hfesa.wavecrm.com.au/event/01KQ8ZV2VV6CS0W8YNDCFT5X8M
https://eventandconfco.eventsair.com/2026-managing-fatigue/
https://aihs.org.au/Web/Events/Event_Display-Speaker-Program-Bio.aspx?EventKey=OHSBOK404&WebsiteKey=d4c31fa4-467a-4959-b48b-cae3ea93e516
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OHSA Application Form 

 

Occupational Health Society of Australia Inc. 
A P P L I C A T I O N  F O R  M E M B E R S H I P  

MEMBER INFORMATION 
Title (Dr, Ms, Mrs, Mr, etc.)  

First name  

Surname  

CONTACT DETAILS 
Postal Address  

Suburb  Postcode  

Phone  

E-Mail   
 

Please indicate your preferred method to be contacted:   Postal address    Phone   E-mail   

Special Interests  
(for Society Directory) 

 

EMPLOYMENT INFORMATION (Only complete if you want Company information to be recorded against your name 
in the Society Directory and in Society Communications)   

Company / Self Employed  

Work Phone  

Work E-Mail  

APPLICATION FOR (indicate membership type / fee option):  
- Full Membership (includes Monitor newsletter)   $50   - 1 year   or    $100 - 3 years 
- Corporate Membership (incl Monitor with write up, logo on web, sponsorship)  $100 - 1 year   or    $200 - 3 years 
- Student Membership (includes Monitor newsletter)    $20   - 1 year   or    $  40 - 3 years 

Tertiary Institution  Student Number  

An invoice for the membership type fee will be issued once the Committee has accepted this application. 

 
The OHSA Inc. Financial Year runs from 1st November – 31st October.   
Fees payable during this period will apply for that financial year only. 

AGREEMENT  
    I certify that the information provided in this application is correct and I agree to adhere to the Constitution and Code 

of Ethics of the Society.   

Signature   Date  

CONSENT  
    I give consent to the Society to collect, use and disclose my personal information in accordance with the National 

Privacy Principles in matters relating to the Society. 
    I hereby consent to have my details displayed in the Society’s directory. 
Signature   Date  
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ABN: 83 170 105830                PO Box 6107 East Perth WA 6892 |  Website: www.ohsociety.com.au  
Please submit this completed Form to The Secretary OHSA Inc. E-mail: ohswa@outlook.com.au 

The OHSA Inc. is a non-profit representative body providing expert advice to Govt at all levels and support to OHS professionals. 

http://www.ohsociety.com.au/
mailto:ohswa@outlook.com.au
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